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15 July 1943, 

MEMOfiANDUk FOB THE COMMANDING GENERAL, AliLT SEH7ICE FOHCES: 

Subject: Qiuiarterly report to the Chief of Staff 
OH faetore relating to aoipalt* 

!• This report summarises soioe major aspects of recent studies on the attitudes and 
interests of troops. These studies are based on the statistical aiialysis of replies made 
anonymously to questions asked of thousands of soldiers, here and abroad. In the field 
ooreredt such factual eridence is more representative t and therefore inore generally e^pli- 
eabla, than tha pwaoaal ittipMiiicma of amn tha aott aipariaaoad 6l>asmr« 

2. Our studies indicate the satisfaction of troops with many physical factors gen- 
erally related to morale. The men like their food; they are aDpreciative of tha medical 
services; they appreciate their techniced training. The picture is aot io fisvoirabla nith 
respect to factors less tangible but equally inportant to morale. 

3, The first section of the report shows the attitudes of the men toward their 
role as soldiers. Here we find tiiat only two men out of five feel that they would be more 
useful as soldiers than as civilian war workers. Man. with doubts about the ^ar or aibout 
our Allies are more likely to prefer the role of citiiiaa war worker. This relilctaBOa to 
be solders is ^eatly accentuated among those who are fflarried« older t and those who are 
claaslCiM as lii^Jtted «er^^e« Ttm general picture is made worse tj the discovery that 
^ longer it pziira^ liaft iMn in th^ aeiviear the lata be teliovaa be can contribute more 
aa k roidiar tban aa m cdtilin war wosrisar* Paxliapa avin weam diaturbing ia tba afiiaQea 
tbat tba/aoagir wa a|« in tbi aarvioa 1^ laaa la tbaljr p^6m in tbair outf ita* 

Af 9udi aititudaa meor well ba a handicap to training and to afiticiancy in combfltt. 
Itese atudied indicate the need ioat uhremitting effort to iinpart to tba men a pride in 
their service, a sense of peraoiuil participation, and a belief in the cause for whi^ tbey 
are fitting. This effort wiil be most effective if special attention is given to tbe 
oldar » BiRrriadj and limitad aarvioa 



5. The fpct that the great majority of men A.W.O.L. are found at the lower educa- 
tional levels su^ests that the Command may desire to acquaint itself more fully with the 
special problems of the men with low education and make clear to them tne panaltiaa in- 
volved for bein^ A.W.O.L. and the reni^ons for the necessary discipline. 

6. Ihe second section of the report deals with ^'eneral problems of the soldier. 

a. The favorable reaction of the men to Army technical schools is highly satis- 
factory* and a gratifj^ing number are assigned to Jobs which make uaa of this special trainp 
log. 

b. Ihe attitudes of our troops towards our Allies in this War must necessarily 
reflect a carry-over from civilian attitudes. Yet proper attitudes toward our Allies ere 
essential to team-work in the far, and it is evident from these studies that only tha con- 
ataat effort of tto CbdaiBfid cam iiiprova tbaae attitutoa and kaap tbam frda datisrioratiag; 
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Brigadier General, 
Director, 
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HOW THE STUD lES ARE MADE 



The staff of the Research Branch of the Special Service Division 
i8 em^pBBi of Army off lodrd who are speatalistis in tliid f teldf 
together rniih a number of eivlliens from lemdlng univ^rsitieB end 
from comniercial life. 

Techniques have been developed, tested and adjusted to fit the 
Army^s problems. 

The basic stet>s in conducting a study are as follows: 

1. The Questionnaire is tretared in consultation with the 
War Department Branches immediately eoncemed. All de* 
' tails are irorked out in advance* 

Zm The Questionnaire is f>re-'tested on smeller groups to 
make certain that the questions are meaningful and 
underBtandable to the enlisted men. 

3. The project is cleared for action with the Commande in 
which the study is to be made. 

4*. The number of men to be surveyed is set sufficiently 
large to insure statistically reliable findings. 

5. The men to be surveyed are selected to insure ma true 
a cross-section as possible. 

6. The men are assembled in class rooms or mess halls, 
where they themselves — in absolute anonymity--f ill in 
their quest ionnalres* No officers are pre sent > the 
classes being conducted by trained enlisted men. The 
questionnaires bear no names, serial numbers, or other 
persona:! i dent ifl oat ion. Ordinarily^ llllteretee or 
men of very low intelligence are Interviewed personally 
by trained enlisted men. 

Other teclmlques, of ooureCf are employed from time to time to 
fit special needs. 
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*WHERE SURVEYS HAVE BEEN MADE 




Shaded secHons show the theaters where 
studies hove been conducted or ore under way 
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PART I . 



THE SOL&IEft LOOKS AT HIS 



SOLDIER ROLE 



Representative cross-sections of thousands of 
f rOQipij herd and abroad^ h^re laeBu aaked the 

"If it were up to you to choose, do 
you think you could do nore for 
your country as a soldier or as a 
worker in a war job?" 

How the men answer this question and related 
questions, how different kinds of men differ 
in their attitudes — is shown in the pages 
fdllowing^ 

This mterial ie badlc for deteloplng the In- 

formation Program of the Special Service Di- 
vision. It may also have implications for 
other branches of the Army. 
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SOLDIER OR WAR WORKER? 



In the United States, 39 per cent of all the enlisted men 
thliik tfa^ir can do more for their cottntry as soidlera tibam, ea 
war woricerB. 

In the Middle East Command, soldiers stationed along the 
Mediterranean from the Nile delta to Tunisia have much the 
same attitude as those at home. Forty-eight per cent of the 
men attached to bomber a&ft f tji^ter aqiiadrdaa aiid 37 per east 
of the aenrlee troops im thla a^a ^re eonTliieed of the 
greater ueefuinees of their work aa adlilera. 



Vhen a man is drawn from civiLian Life, with skills in de- 
mand and loartime wages high, he is making a sacrifice in ac^ 
cepting Army di scipline , Army pay, and Army danger. Some 
men who say that th My less useful as soldiers than as 
war workers may be sxpressing a fa&t, mthout imptying tack 
of zeal for the war. Such men may, however, be no less a 
problem to the Army than the soldiers who Lack enthusiasm 
for the war. 

But--as the next pages show — the average soldier who rates 
his soldier role as less useful than a civilian role in a 
war Job la more likeljr than other men to be... 

■••apathetic about the war 

•••distrustful of our Allies 

•••not desirous of going overseas 

• .•not yary fraud of hie tpafaAyt ^al^tary ar ifiiidroii 
• ••not datifous of a f Igtiitat lat» if ha laaa avarsaae 



What la tha significance of such raaaonaas? 
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LESS THAN HALF of the enlisted men 

believe that they could serve better as SOLDIERS 



QUESTION If it were up to you to choose, do 

you think you could do more for your country as 
a soldier or as a worker in o war job ? 



TROOPS IN THE CONTINENTAL UNITED STATES 

PERCENTAGE WHO ANSWER 



1 SOLDIER 1 nHKl 


WAR WORKER 




39% 


12% 


49% 



TROOPS IN THE MIDDLE EAST 




PERCENTAGE WHO ANSWER 



SOLDIER] 



WAR WORKER 



Troops attached to 
lighter and bomber groups 



48% ^^AJ^ 










r 




Service troops 


37% 




19% 


44% 
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MEN WITH DOUBTS ABOUT THE WAR AND OUR ALUES 
ARE LEAST LIKELY TO PREFER A SOLDIER ROLE 



*'THIS war is as much my affair as ANYBODY'S 

□ 



Among m«n who HAVE DOUBTS . 



, , . • . IMitft iiity ari morii iltofiit 

Of SOLDIERS 



Among man who BELIEVE IT. 



43% 



, . think thty ari mef • «m»M 
q« SOLD IERS 



WE SHOULD KEEP ON FIGHTING UNTIL ENEMIES ARE CRUSHED 

EVEN IF THEY OFFER TO GIVE UP COUNTRIES TAKEN OVER 



»» 



AnMng mtn iitfi» «f6u^ 

wHh thit off«r,te TALK PEACE NOW 



] 



thiiifc fiMir ori nidri tiMful 
cw SOLDIERS 



Amonq mm wh9 tbink w« should 
keep on FIGHTING UNTIL ENEMIES 
ARE CRUSHED . , . 



45% 



think thiy ort inora uttful 
at SOLDIERS 



MiTH IN ALUES 



Among men who DISTRUST INGLAND 
and RUSSIA. ........ 



1 



, think thoy ore more useful 
OS SOLDIERS 



Among mon who hovo inori 
FAITH In these Allies. . 



46% 



thini( they ore more useful 
OS SOLDIERS 



NOTE: Figures are based on representative cross-sections of white enlisted men except for 
the data shown under "Have Faith In Allies'. Here the figures are based on men in a re- 
place«eni trm ruing etnter only» these l)tliig the oftfy reeee^t deta sVsMel»l#« 
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QUiSttON . . . . tf if Mwrt up to you to cfmo$0, 
40 you think jfou eouW do 0or$ for your eountry 
as 0 SoMitf Of 0$ 0 workor lit a war job? 



PREFER OVERSEAS DUTY 



Among men who do NOT 
It . ..... 



thlMk th«y or* mort iittfui 



Among mon who 00 
prtf«r It. . . . ^ 



55% 



think they ore more useful 
OS SOLOfERS 



PREFER ACTUAL FIGHTING JOB IF SENT OVERSEAS 



Amoiig mtn who #o MOT 
prefer It 



CZI 



think thill drt iii^t useful 
ot SOLDIERS 



Aimni min who DO 



57% 



think they ore mort Hioftil 
OS SOLDIERS 



FEEl ftOUO OF COMPANY, BATTlim OH SQUADRON 



Amonfl min irtio ort NOT 
vory proud 




think thoy oro mof # lit iftfl 
08 SOLDIERS 



iMnoiHi inm who ARE 
viry prood .... 



48% 



^ thiiik ihoy ortmort utoful 
OS SOLDIERS 



VNAT f lff» Of NEi UE atCdRVltCED OF THE tHEAtEt UiEPUtllESS OF TMEfft SOlOIEt tOLE? NOW 00 

THEY COMPARE BY RACE? BY AGE? MARITAL CONDITION? EDUCATION? HOW DOES LENGTH OF TIME 
IN THE ARMY AFFECT THEM? BRANCH OF SERVICE? PROMOTION? THE PAGES FOLLOWING DISCUSS THESE 
fOfSTIOiS. ' 
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DO NEGRO ENLISTED HEN ACCEPT 



THEIR SOLDIER ROLE? 



Only 27 per cent of the Negro enlisted men in the United States 
think they caii b# mdre uaeil^ to ttiair country as soldiws than 
as nar workers, fhis GOaqparaa irith 40 per eettt of the white en- 
listed men, 

Ndgro sdldiers hat^ bewa dividied ihto three groupa aoeording. to 
the answers to three questions on the fairness of treatment of 
Negroes in the Aro^. 

1. One group consists of Negroes with the most favorable 
attitude toward Army fairness. Men in this group — a fifth 
of ^11 li^grd eoldier»~8ay the Army ie fiair to Negroee Oin 
each 0f tteft three que^tloiiSi til I rty •ill lie far eeai ef thi 
MA N thie jreiif I'^alieet ihi iate tretertteii te aMni 
wl»itet«*-aay that thay are acre ttsefal to their country as 



2* The second group ddneists of men who say the Arn^ is 
unfair to Negroes oh one or two of the three quest idme. 
Three-f ifthe of the Negroes are in this groufu Twenty^f Ive 
per cent of iiie ien In this group feel they are eore uaefsl 



3. ThO third group, containing a fifth of the Negro aol- 

diers, saya the An&y la ua^ir on all three qjieationa. Oely 

tifefity-efte far cent of fha Heffeea iii till a freyf fet 1 they 
can serve their country beat as soldiers* 



Because Negro attitudes are influenced by special conditions, the 
pages following deal with attitudes of white soldiers, except 
where otherwise a|iecif ied* 
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NEGROES ARE LESS CONVTNCED THAN WHITES 
OF SOLDIER USEFULNESS 



QUESTION If It w«re up to you to 

choose, do you think you could do aore for your 
country at a soldier or as a worktr in a war Jobt 



PERCENTAGE WHO WOULD RATHER BE SOLDIERS 











While soldiers 


40% 







Negro soldiers 




EXCEPT those Negroes who feel best about fairness of racial 
treatment in the Army 

PERCENTAGE WHO WOULD RATHER BE SOLDIERS 

Negroes mast inclined to " — 

think Negroes are TREATED 39% 

FAIRLY in the Army ^ 



Negroes with MIXED 
attitudes on fairness 
of freeiment 




Negroes most inclined to 
think that Negroes are 
TREATED UNFAIRLY In the Army 
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SPECIAL PROBLEMS OF OLDER 
AND MAFtRI to MEN 

Among the men m6B% likely to feel that they could be more useful as 
civilian war workers than as soldiers are: 

I. The men of thirty and over, whether married or not 

2t the younger men who left wives behind when they entered the 
Army 

One-fourth of all enlisted men in the Army were 30 and over as of the 
spring of 1943. That these men have special physical problems in ad- 
justing to Army life is indicated by a Study of six Infmatry Dlirisions 
in April and Hay» 1943* Of the tnen 30 and orex*, 44 per peat said the 
physical Qbnditioning program was too tough. By contrast, tmlf 21 per 
qent of the nien 81 to k9 and only 11 per cent of the men under 21 
thought it was too tough. 

The gpecAai geryice Dii^ision gate a series of iihysical proficiency 
tests to a • lyroup of filler replacements about to go overseas from 
a stafeing area in April, 1945. 

Among men aged 30 and oyer about two-thirds failed to meet mini- 
imam standards of physical proficiency; among those under 30, lose 
than half failed to meet minimum standards. 

A fifth of the enlisted men in the United States in the spring of 1943 
were married before enlistment or induction. Another tenth married 
after entering the Army. The latter do not, however, contribute the 
same morale problem as those who left behind wives and, in some cases, 
children when joining. Men married after entering the Army are about 
as likely as single men to recognize their usefulness in the soldier 
role# 

The men under 30, unmarried when entering the Army, are studied in 
more detail in the next few pages. 
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OLDER AND MARRIED MEN 

LEAST UKaY TO PREFER SOLDIER ROLE 

QUESTION. . - If it «tr« up to yoa to chooto, do yov tkink yo« could 



MEN WHO ARE 

30 YEARS OLD 
OR OVER 



Marriad btfora 
Joining Army 



PERCENTAGE WHO WOULD 
RATHER BE SOLDIERS 




Slngl0 before 
Joining Armyi 




48% 



MEN WHO ARE 

UNDER 30 YEARS OLD 



Married before 
Joining Army 




Single before 
Joining Armyi 



o 

I 



Figures based on white troops in Continental U.S. 



(Including th« f«w iten who Mrt wldontd or divorced whon Joining Aray. 
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HOW LENGTH OF TIME IN THE ARMY 
AFFECTS AniTUDES TOWARD SOLDIER'S TASK 



QUESTION • • If it w«r« ap to yo« to 

4p jf«i ill i Ilk sort fpr yr 

eoviiry #• atoltfUr or m a vorMr Im a nar Jokf 



PERCENTAGE WHO WOULD RATHER BE SOLDIERS 



PRIVATES 



3 months 

of service^ or less 




Over 3 months 

of serWce, to a year 



41% 

■fiitmiammim 



NONCOMS 




Over I year 
of service 





Figures based on white troops in Continental U.S., under 30 years 
of age, unmarried when joining ttie Army. 
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THE LONQER MEN SERVE AS PRIVATES 

THE LESS THEY ARE CONVINCED 

OF THE USEFULNESS OF THEIR SOLDIER ROLE§ 

Among recruitiB in basic training, 51 per cent think they are 
more useful as soldiers than civilian war workers. Among 
priirat^ wltli cwrer a yeaa^ of 80CTle0# Qply 3? i>0r J?aiit thiak 
so. 

The noncom pattern is the opposite. The longer noncoms have 
been in the Army the larger the proportion who think them- 
selves more useful as soldiers. 

One should guard against confusing cause and ef- 
fect. The charts opposite may mean (l) that pro- 
motion is a factor in creating and maintaining 
attitudes healthy for the Army, or (2) that men 
witb heaU^ attitiiiea ax^e mtB likely to be pro- 
moted tkaa othei^St Both may l)a true to soma ax^ 
tent* 



III any event, these charts^ d^nttf^it that a i^rah^ 
-^-as Un^ as Me traittlnir a suldier pets in his first year 
fails tB mnvince him of the imtortanee of his iab as a soh- 
dier eomtared with what he thinks he mi^ht do as a civilian. 



§in order to ellninate confusion with Influences traceable to agd and 
■arital condition, these data are based only on sen under 80 who were 
unaarrled when joining the Arwy« 
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PRIDE IN OUTFIT 



The men who have the most pride in their company, 
batteiT^^, or squadron are also likely to be men wjha 
recogixliee tl^ ^8^£u]|&0S9 of tholr to%p aa aoldlara 
rathdi:' thaja ad elYlllai^ li^ war joba^ 



importance of their soldier role ^oes down with 



ti<m06mBf pridM in diitf it aXso deoraaaaa aii^tly 
witli lengtb of aorTloo* 

Pride in branch of service also plays a part in 
morale. How men rate their ovm branches is shown 
on tho folloifing pages • 



Just as the percental e of men who recojni ze the 



increasing length of service as privates^ so does 
pride in company, battery, or squadron, AillOllg 
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PRIDE IN OUTFIT IS LOWEST AMONG PRIVATES 
WITH LONGEST SERVICE 



QUESTION . . . . 'Do you fee/ proud of 
jj^our Company, Battory or ^qmdron?' 



PERCENTAGE ANSWERING '*VERY PROUD" 



PRICES 



3 months 

of tervict, or less 



Over 3 months 

of sorvicOy to o ysor 



54% 



NONGOMS H 




57% 



Ov«r I y«or 
of Mrvfe* 





/n 0r'tf»r fo 9llmhiaH confusion witfi ififtuoneos fFoeoobIc id color, ogoi and mariiat 
condition, the (tofo oro 6oMd on whifo mtn untfer 30, who woro unmarrhd wlwn 
joining th» Army. * 
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ATTITUDES TOWARD BRANCH 



AND $0LDIER ROLE 



Does a liking for his own branch of the Army make a man 
irnte fatorable td Mm ablflier role? 

The answer ia NOi 

Only in the Air Corps is a high degree of liking for 
branch accompanied by a high proportion of men believing 
they are more useful as soldiers than as war workers. 

Exoltidixig the Air Corps ^ the tour branches most liked by 
their oim loen eire the Slsnai Coriiit the Orilliaiiee ieM<^t* 
miitf the ill arte riimater Corpa and the Ntlitary Police. 

Not one of these branches is amonp; the top four in terms 
of the proportion of men favoring a soldier to a civil- 
ian war worker assignment, 

Freferenca for the soldier rolet is highest ainfong cmA>B,t 
arms. The top four;, exe1:iidlng Air Corpse are the Ar-» 
Mfetf Nrcft the Corps of Engineers, the Field Artillery 
and the Infantry. 



The low standing of some of the ASF-trained branches in 
recognition of the importance of their service as sol- 
diers is partly due to the attitudes of limited service 
men, who are mainly concentrated in these branches. The 
next step is to look at the attitudes of these limited 
service men . 
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BRANCHES MOST LIKED BY THEIR OWN MEN 

are LOW in proportion retpoding SOLDIER ROLE . . , 

• . • EXCEPT AIR CORPS - which is high in both 



Air Corps 



gVEfriON . If you had a 

eilolett whltli 9^ Qf IImm branchct 
«ftNito'iqr libiild m t f lEf to W Int 



Percentage in each branch who 
prefer their own branch 




Mtlitary 



QUESTION If It were up 

to you to choose, 4p yon think you 
covid dp Pioro for yoiir coentrjr tf • 
•dldlor or w mmrker In a far Jobt 



Percentage who would 
rather be soldiers 



Air Corps 



Stgnol Corps 



39% 



Ofdfiohct 



37* 



Quortermoster 



37% 



MilitcNry 
Police 



26X 



Medical 



35% 



Medical 



I 40% 



Engineers 

Chemical 
Warfare 

Fieid 

Artilli^ 

Armored 

Force 

Cooet 
Artiltiry 

Infantry 



32% 



30% 



zrx 



26% 



26% 



Eftgineere 

Chemical 
VKorfgrt 

preid 
Artiilery 

Armored 
Force 

Coast 
Artillery 

Infantry 



35% 




37% 



The fiye branches ranking hlgheef iff Mch eofiimn ore denafed by heavier shading of the bars. 
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LI M I TED SERV ICE MEN 



One in every five of the enlisted men in the Army 
Service Forces is a limited service man, as contrasted 
with less than one in twenty in A.A.F. and one in fifty 
in 



The chart dppbeltl^ thoitd bonf the attituieB 
of the iimited seririee men differ f rom 
others. This dlf fereilce must be taken tpto 
account in comparison of attitudes among 
various arms and services. 



0 



A special and important problem exists in convincing 
the limited service roen, through better Job filaeement 
within the Army and through an adequate of in> 

formation^ that they are more naeftel to the country 
as soldlera than aa civilian war workers > 

The next section discusses the problem of Army job 
satisfaction in more detail, for the general service 
men only. 
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UMITED SERVICE MEN in branches trained by A5.F. 
LACK BMTHUSIASM for their mHitary job 



QUEST I on • If It «tre %w te yei to 

ekoot*, io yet tkliik yet eealJ tfe eere for yoor 
coviitry ttaooltflor or • worker la • ear jokt 



PRIVATES 



Gmral Mrv{c« 



Percentage who wou/d rather be soldiers 



UNMARRIED MEN 
UNDER 30 



MARRIED MEN AT ALL AGES 

AND UNMARRIED MEN 30 AND OVER 







49% 




r 

t£.. 






Limited s«rWc« 





NONCOMS ^ 

6m«fof 90r¥ic$ 





Limited service 



36% 




Figures apply to men in ASF - trained branches with more than three months of service 
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HOW DESIRE TO CHANGE JOBS IS RELATED 
TO PREFERENCE FOR SOLDIER ROLE 



QUESTION If it »«r« yp to y«« tm 

ciloottt 4o ye« think qou\4 4o mof for yoir 
••■iitry MtscNUr or • workor in • wmr J«fet 



AMONG EVERY TWENTY 
A.S.F. PRIVATES 
5 MEN 



P P n P C P ? P B 



HI 



. . . want to transfer to OF SUCH 

another Army job in A.S.F MEN... 



41% 



. . .think they are 
more useful as soldiers 



7 MEN 



I e p B a SB a B 



. . . MAt to transfer fo OF SUCH 

another Army job in MEN. . . 

A.A.F. or A.G.F. 



. . .think they are 
useful as soldiers 



4 MEN 



p p Blip qiip 



n 



are undecided 



OF SUCH 
MENa ■ • 



48% 



. . , think they are 
useful as soldiers 



4 MEN 



B a a a a am a 



... do not want to OF SUCH 

transfer to another Army job MEN . . . 



53% 



. . .think they are 
more useful as soldiers 



Figures apply fo unmarried white men under 30, qualified for general service. 
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A.S.F. MEN WHO WANT OTHER A.S.F. JOBS 



ARE LEAST IMPRESSED WITH SOLDIER ROLE 



The chart opposite is based on privates in ASF-trained branches, after 
eliminating special problem groups — the married men, the men 30 and 
over, the limited service men. 

It #ti<nrd a iriotur# of ^is^imt istadtion wi^fell h^mf job ussigiuiieiit imd 
its relatipuebip f o attitudes tonas^d tbe toldt^r role* ^im oiit of 
eyexy tiv^ztl^jf pritm$eB if aot to %t!Bmmt»t to ailotbar Ari^jr ioib 1m A*3^F* , 
seven out of every twenty want to transfer to a job in the A.A.F. or 
A. G.F. , and four are undecided. Only four out of twenty say they do 
not want to transfer to another Army job> 

Anong n%n who want t# trafitfit H oihtr kmtmf^ Jobt, %l pmr eaiit 
tliliik tlt#)r ara sora uaafal ta tkair eoiintry at aaUlara tliaa aa 
elvi t laaa. 

Among the A.S.F. aen who want to transfer to A.A.F. or A. G.F., 
53 per cent think they are sore useful as soldiers than as civ- 
il iaai^ Thta la jaat tha saae proporif oa aa aaang ttrati who want 
ta atjiy la f ttatr praiant |aba« 

A aopawbat aimilskr picr&ura m^i^id appaaz^ if Oit^oiiiid foi^ea i>rlrataa 
were charted. Even among A. G.F. unmarried men under 30, qualified for 
general service, one in five wants to transfer to A.S.F. The A. G.F. 
men who want to transfer to A.S.F. are much less likely to be con- 
vinced of the importance of their soldier role than are the A. G.F. men 
who want to tranafer to A.A.F. or to another Job within Grouhd Fordaa* 



Since rank and educati&n are factors in job assignment, it is impor- 
tant to note that the same general pattern appears when the better 
educat ed and the Lesser educated privates and noncoms are studied 
separately. However, the better educated, whether privates or nan- 
cpms^ tmd tcf fre niora conpinced^ &f their usefulness as satMers than 
the lesser ^dmated^ as mil he discussetl f recently. 



♦ 
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THE CHAILEWGE OF AN EDUCATED ARMY 
AND HOW IT HAS BEEN MET 



This is the best educated Army in histary, as measured by years spent 

in school . The change in manpower between World Wars I and II through 
the spread of public education is as spectacular as the change in 
machines of war. The following chart shows the comparative educa- 
tional level of all selectees in World Wars I and II. 



WORLD WAR I 



WORLD WAR 1 1 



COLLCte MiN 



HIOH SCHOOL GRADUATES 




13% 



24% 






This great social change was a challenge to the Army. The first 
survey made by the Research Branch of the Special Service Division, 
in an Infantry division just after Fearl Harbor, showed that the Army 
was having difficulties meeting that challenge. Promotion at first 
was slow — ^which increased the shock of transition from a civilian life 
with its rewards for schooling. The better educated were the most 
frustrated. 

As the Army grew, through 19^2 and 1943, the gates of opportunity for 
pronotion were opened wide. Over two hundred thousand enlisted nenp 
mostly high sehooT and eotfege graduates, have been cofRmf as toned from 
the ranks. The better educated men have fared well in securing non- 
comni ssioned ratings as the charts on the page opposite show. 

In a survey of several Infantry divisions made in the spring of 
1943, 55 per cent of the high school graduates and college men said 
'^The Army is giving me a chance to show what I can do, ** as contrasted 
with only 24 per cent in the Infantry division studied a little over 
a year earlier. This proportion has remained quite constant since 
the summer of 1942. How the men at different educational levels feel 
about their soldier role, as compared with what they might do as 
civilians, is shown next. 
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OF MEN WHO ENTERED THE ARMY AS PRIVATES .... 

.... many had received promotions by . April 1, 1943 
especially the better educated 



(Each separate education group" 100%) 



BMOin* Officert 





College High School High School Grode School 

M«n GraduatM Non-6roduot«s M«n 



. . on January 1, 1942, the relative advantage of the 
better educated men was not so marked 



Baeomc OfflMrs 



I 13% I 



Remained Privates 




^ College High School High School ^ iQwde School 

Men Graduates Non-Graduotes Men 



Digitized 



^ Google 



29 

CONFIDENTIAL 



Orifinai from 
UNIVERSITY OF WISCONSIN 



CONFIDBNTIAL 

THE BEST EDUCATED MEN ARE THE MOST 
CONVINCED OF THEIR USEFULNESS AS SOLDIERS 

the ^iueai^ sotM^r knom mai^^ mbmut ike war and has greater 
facility in acquiring further \nowltdf€. ^ 

The charts opposite show that among recruits the percentage of 
college men who are convinced of the importance of their soldier 
role is mort tkan twice as large as the percentage of grade 
school men so co^vinced (61 per cent compared with 27 per cent). 

At all biit tbe lm6$% e^^xi^mtipismt Itte^ltf the percentages 
fall off with length of Bervice ae priyates. 

At all educational levels, the men who have finished basic 
ti^alnliig m& i>eoom0 n4mm$ or" tedbfiioiand temd to h^are 
l^t^ter ihaapee^^ fm the^ iiB|)drtaace of their role ai isoldlera 
than do priiratea with comparahie length of aeririce. 

These data are for all white soldiers in the Army in Continental 
United States. For men under 30 years of age and unmarried when 
joining the Army, for Negroes, for white men 30 and over, and 
for white men under 30 who were married on entry, the same gen- 
eral aiory oan he told. In all these groups the better educated 
are more likely than the lesser educated to understand the aig- 
nif icance of their Army mission^ 



§ on war Information tests given to soldiers from time to time In the past 
year Dy tne Researcn Branch of the Special Service Division, the better 
«4ueat8d dlnaira iiaki ttin hlgliest seorts. 
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WELL EDUCATED MEN ore 

most likely to FAVOR SOLDIER ROLE 

QUESTION If it were up to you to 

choose, do you think you could do sore for your 
CMiitry ftMUIer or «• « tmrktr In t mmr jokf 



PRIVATES in Army 3 MONTHS or LESS 

PERCENTASe WHO WOULD RATHER BE SOLDIERS 

College Men 



61% 



High School 
Groduaies 

Nm^4f0dmfee 



50% 




Grade School 
Men 




PRIVATES in Army OVER 3 MONTHS 

WOULD RATHER BE SOLDIERS 

Coll«g« Man 



42% 



High School 



40% 



Grad9 School 
Men 




ALL NONCOMS 



WOULD RATHER BE SOLDIERS 



55% 



58% 



42% 



Fi^ms based on alt mhita troops rn Omttaanial U S. 
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DOES EDUCATION AFFECT NEGRO 
ATTITUDES TOWARD SOLDIER ROLE? 



The better educated a Negro soldier, the more likely 
he is to belleTd that he ieiiioi^ useful to his coun- 
try fiia m soldier rathe* thaia as a olTllian war 
worker* 

This is true among both Northern and Southern Htgro 
soldiersm 

Attitudes toward the soldier role are much more 
closely related to education than to residence in 
the North or So^tht At each edti6atibi3tal letel. 
Southern soldiers are more likely to exprese f ref- 
erence for the soldier role. But the Iforih^South 
differences are smalls except among the men with 
the Least schooling. 
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EDUCATED NEGROES, like educated whites, 

are most likely to BELIEVE SOLDIER ROLE IS IMPORTANT 



QUEST I OH* * If It were ip to yei te ebeeM, «e yet tkteic f eeiU 
tfe eort fer fe«r eetiitry at e —UHr er m • verktr In e war Jok? 



NORTHERN NEGROES 



High school graduates or 
college men 



PERCENTAGE WHO WOULD 
RATHER BE SOLDIERS 



32% 



Men who completed Btti gtade 
or high school non" graduates 




Grade school 
non~ graduates 




SOUTHERN NEGROES 



High school graduates or 
college men 



35% 



Men who completed 6tfi grade 
or high school non^ graduates 




Grade School 
non- graduates 



26% 
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NUMBER OF DESERTERS PER 1000 ENLISTED MEN 

July through November 1942, in Continental U.S. 



Among 1000 
College Men 



Annong 1000 
* High School 
Graduates 



Among 1000 
High School 
Non-grcduotes 



Among 1000 
Grade School 
Men 




(7.9 RMn) 



Prepared from data eupplied by Machine Recorde Division^ A. 6.0. 
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THE AWOL PROBLEM IS GREATEST 



AMONG MEN WITH LOW EDUCATION 



As might be expected from the preceding pages, the problem of absence 
ivithout leave is least acute at the higher educational levelst 

This is confirmed by statistics on desertions especially tabulated by 
A.Gr.O. and charted on the page opposite, and by several scattering 
surveys and l^epbrta wbicb have been compiled by the Researcli Branch 
of Special Service. § 

Intensive study of 85^ enlisted men in a Btockade at a staging .area, 
confined for AWOL, shows that only 21 per cent of the men felt that 
they were more useful as soldiers than as war workers, as compared 
with 40 p&T cent among white etilisted iiien generally. 



fAbout half the AWOL* a in thla aanple had a grade achool education only. 



Other findings from this study — most of which a^e ptoalleled b^^ 
reports from the field — are as follqwa: 

It Vatunte^^rs Jirt more likely t^i Jta A^L thmn Sele^^^ 

A e^nsideratl^ number i^t AVOIDS are itainly isycMatric CMset^ 
imt estimates of the 1>rop0riion must await further study. 

9 

3* Many AVOL^s are repeaters, 

When a cross-section of soldiers throughout the Army was asked why men 
wfaoin they have known went AWOL, half of the reasons given related to 

homesickness or desire to see relatives or friends. In this connec- 
tion, a good many mentioned unfair furlough treatment. 



§llore detailed and adequate statistics should be available later In the sunner of 
lM5f based on a new afai;ra of raporting MOUet auoiorif^ed in AR 616^800. 



All UklU En II at td Nan 



267 AWOL Hen In Stockade 



21% 
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WHAT moops 

DI^Ri FOR INFORMATION 



SAY ABOUT THEIR 



(FROM A SURVEY IN THE EUROPEAN THEATRE OF OPERATIONS) 




. . . say that a knowledge of current events 
helps 0 mon Id bt d btttisr eolditr. 




of those who have heard talks by their 
officers on what is going on in the world 
today soy iliise taflts help theiti Uffdef^ 
stond the wor ond their rote in It. 









95% 



. . . wont to hear regulor folks on this 



flAIIIC OROin OF TOPICS MrHlCN MEII OVERSEAS 
WANT DISCUSSED .... 

1. What is going on in the United States today 

2. What will happen after the war 

3. What is going on inside Germany today 

4 WtiQt Is going on insidt the conquered countriee of Europe today 
5. Whet 18 going on in Riieeiii toddy 

6 Air p^wer-^ oir etrofegy 

7 Indiyiiiiiiil setf prdteetion 
& Whot lire ore f igfitm^ for 

9. Girmcin proposanda ond fifth column technique 
ID. Important military campaigns of the war 
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MEM WANT MORE INFOWKATtON 

ABOUT THE WAR AND THEIR PART IN IT 



The chart opposite, based on a research survey in the European 
theater, illustrates this fact. Another example: In the United 
States, in six Infantiry diVisiona studied ia April axid May, 1943, 
only 3 per cent of the officers and 3 per efnt of ^Jie enlisted 
men say that soldiers are hearing too many talks on what the war 
is all about* 



SUMMARY OF PART 1 

The facts presented in this section outline a difficult problea 
facing demanding Officers, they can be suaiarliad as foltoMs: 

1. Only 39 per cent of the enlisted men in the United States be- 
thsy at^e more useful as soliiers %1a&a tiiiej^ iiduld be as 
civilian war workers. 

2» The seriousness of the problein is heigbtened by tbe faet tfaat 

soldiers studied overseas reveal attitudes essentially simi* 
lar to those of men in the United States. 

3. Attitudes toward soldier role, toward the meaning of the war 
to the individual, toward Allies, toward pride in outfit and 
toward disdipiine ari^ all interrelated. 

4. The groups in which attitudes undesirable to the Army appear 
most frequently are: 

Men 30 and over 

Men married before entering the Army 
Limited service men 

Men m the Army a lon^ time as i>rivates 

Men who want to transfer to jobs in certain branches 

Men with little fo rm&t educat ion 

Segroes 

Changes of attitudes of men in some of these classes probably 
depend on whet her changes are made in Army policy or practice. 

E¥en if some changes are feasible, there remains a responsibility 
for further arming the minds and spirits of the men. Even among 
the younger noncoms, unmarried, qualified for general service, 
satisfied with their Army assignment t and well educatedi there Is 
a large minority who still are linconYlnced about the importance 
of their role as soldiers. Among these, as among the others, 
Commanding Officers have a task of imparting information and 
building enthusiasm for the struggle aheadi 
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PART I I. 

SPECIAL STUDIES 

Of SOtDlER ATTITUDES 

1. Attitudes toward NoncoMlttibnad Offietrt 

2. Job Satlofaction and tho Utilization of SkilU 

5. AttitM4«« 0f Nogre loldloro 
%m Noalth and Feed 

9. The Off-daty Life of tlie Soldier 

6. Attltudoa toward Oar Alliea 
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ATTITUDES TOWARD 



NONCOMMISSIONED OFFICERS 



The relationship of leadership to morale 
makes it important to study attitudes of • 
aoytlers tonard thel£* noneoinmlsslbiieA off i- 

The data reported here are from, two surveys: 

Attitudes toward the selection of noncoms 
a^m iemrBsd trm a stud^ o£ a representatlre 
er^sa-^seetion of white enlisted mxL In all 
arms and serTiees in the United Statee in 
February^ 1943* 

Material on the evaluation of noncom abili- 
tied comes f a eurirey of eompanjr grade 
officers of eiz Infantry di'V'i^lone and a 
represent at ite cross-sectioii of the en^ieted 
men in the same divisions. This survey was 
made in April and May, 1943. 
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PROMOTION . 



. AS THE 



SOLDI ER5 SEE IT 



A high percentage of enlisted men — 3 out of 5 — say that the 
noncoms they know are about as good as could have been 



picked from their outfits. 

Frivates are aloiost as favorable on this point as are non- 
coms. 

Two-third8 of those who approve the eelection of non- 
cons or are doubtful on this point say that noncosa 
win their stripes through ab 1 1 i ty , 

fUmnf ef tlie hm who da iie^t batlave the tr noiieett mra 
wall chaaen ballava thai >aat||#|ciat is the aain nay 
ta gat proaatlon. 



Two men out of every five think methods of selecting non- 
coms can be improved. The most frequent concrete sugges'- 
tion is to require examinations before promotion. 

il^Ll ediioc^ad mm are the moat o^fteia artti^al of |rrotnoti(m 
metlidda^'i^iii spite of the fact that the vrei.! eiueated hare 
the best ehance for promotion (See page 29). 

Privates with long service are more critical of promotion 
methods than are new recruits. Even among noncoms, there 
is slightly less respect for promotion methods as service 
lengthens. 
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MOST MEN APPROVE CHOia OF NONCOMS 



QUESTION*. . . ."Oo you think your noncomt ar% about os good as any 
thai could havo boon pickod from your oiiffllP" 



PERCENTAGE ANSWERING 



PRIVATES 



NONCOMS 




ALL ENLISTED 
MEN 



24% 


9% 67% 






25% 


14% 


61% 



The 25% who answered NO and the 75% who answered YES or DONT KNOW were asked 



.../HOW DO YOU THINK MOST OF THE NONCOMS 
YOU KNOW WERE SELECTED FOR THEIR J0BS1' 

THOSE WHO ANSWERED 



"NO* SAID. 



BOOTLICKING 
56% 




L0N6 TIME 
IN ARiyiY 



IotherI 



THOSE WHO ANSWERED YES" 
OR *DON*T KNOW" SAID. . 




jOTHERl 
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WHAT MAKES A GOOD NONCOM? 

Off icff* m4 Eiiljiittd Nan Di sag rat oji 
Tba tsNrtiiiea af VirfMa Abltltlaa 

Soma of the eritieism &t the chplee of aoacdw inay arise 
beoauae off ieere amd ismu hOEeatly dlaagrae oti the relatltre 
importahce of ejj^eelfic abilitiea which hoaoooia need. 

This situation was observed in six Infeintry divisions stud- 
ied in April and May, 1943. The principal findings of this 
study are charted on the opposite page. 

Most officers believe that the two most important 
abilities u nmcm nMed^ ar^ the ability ta cmrr^ aut 
QrdMrs ^ffam^tty and acguraiely and the ability to 
tkink for himself • 

Privates put a much greater stress on the noncom's 
abilities to help and advise the men under Aim, to 
€x^tuiM thiMs clearly, and to litain the personal lik-- 
ing of the men under him. 

Noncoms^ ratings of these abiLtties fall between those 
of the officers and those of the privates. 

The fexeepnal abilitiea are atreaaed ii&oat W pritatea Wbo 
have bden in the Anny ohiy a ahbrt t iae« Thia faet loay be 
interpreted in aeTeral waya. It may indleate merely that 
rookies have naive ideas of the role of noncoras. It may, 
however, indicate that cadremen picked to train recruits 
should have somewhat different abilities than those needed 
by noncoms in veteran outfits. 
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JMPERSONAL mum ar» simsed by OFRGSIS 



Perc»ntag9 rating gach ability first or sacotid in importanca 



ABILITY TO CARRY 
OUT ORDERS PROMPTLY 
AND ACCURATELY 




b-60% 

0i' 



Offic#is NonocMMi 



44% 



ABILITY TO THINK 
FOR HIMSELF 




n 



mi 



23% 



Offtaifft Nonbont Pirlvdtit 



PERSONAL ABILITIES seem important to PRIVATES 



P9n9ntag§ rating 90ch abilify first or Mcond in important 



ABIUtY TO HELP 

Mm AoyrsE 

THE MEN 



ABiyTY to EXPLAtN 
mm$ CLEARLY 
TO THE MEN 



ABIUTY TO GAIN 
PERSONAL LIKING 
OF THE MEN 




Officm 



49% 




3S% 



OffiMn NeneoiM PriwotM 



Offfetrt Noncomt Privaitt 



From a Special Study of Officers and Enlisted Men in Six Infantry Divisions 
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JOt SAT IS FACT! OH AND 

THE UTILIZATIQN OF SKILLS 



Proper job assignment is important to 
morale at iieXl as to eff ici0Q0y. 

Tbls fact baa been demoxist rated by nu- 
merous studies made by the Research 
Branch of the Special Service Division 
since Pearl Harbor. 

The fliaterial presented in this section 
is halted c^n surveys of repreaezitatiTe 
eress^see^lcocis of idlite enliated laieii in 
tJie Cpntlnental United States in the 
spring of 1943* 
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JOB SATISFAaiON OF MEN WHO GOT THE ASSIGNMENT 
THEY CHOSE . . . compared with other men 



JOB SATISFACTION 



MEN WHO 621 THE JOB 
ASSIGNMENT ASKED FOR 



MEN WHO DID NOT GET THE 
JOB ASSIGNMENT ASKED FOR 
OR HAD NO CHANGE TO ASK 



Percentage of men in each group who have 
high, medium, and low satisfaction 



74% 




♦(4%) 



19% 


40% 


41% 









on t eross-teetlon of atn in tho Aray ovor 8 feontlis, Apri U I0>I8 



QUESTIONS foming JOB SATISFACTION SCALE 



1» Qa tha whole, do you think the Army is giying 
you a chance to show what you can do? 

2. iVould you change to some other job if giTon a 
chance? 

8. Do you feel that everything possible has been 
done to place you in the Army job where you 
best fit? 

4e Do you think your ability and experience fit 
you better for some other job or duty? 

5. How satisfied are you about being in your 
present Army job instead of some other job? 

6. ilow interested are you in your Army job? 
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MEH UKE THEIR ARMY JOBS . . . 

IF rmr set the jobs they ask for 



Men come from civilian life with thousands of special- 
ized skills- Only a fraction of these can be used by 
the Army. Even if classification and assignment worked 
perfectly in inatching men to Army jobs, many men would 
fiiAte to ^e placed in Jobs tlhey #^iPLd mot cbooiie* 

Surv4js of the S4s0§r<^ Sf^nch oj thM Special SBtui^t 
Mpision shorn thai^ <i nim^s jolf ^mj^jjs^fmtim^ depends in 
great measure on his success in securing a job he 
chooses for himself » 

Men who are given no choice of job and those who 
aak for a Job hut fail to get it are usually much 
l^ss satisfied witb tlieir Jobs, fb^se facts are 
dia^rtad i^sl tlm opposite page^ and ttia <}ue9tic»i^ 
used in establishing relative Job satisfaction are 
presented* 

It is obvious that classification and assignment cannot 
be so arranged as to meet every soldier* s desires in 
tbe^ matter of Job choicef tKidar the tips prentui^a of 
warr deeiaioxis Mist be made qisickiyi and mistaicas will 
sometimes be made. 

Where reassignment of dissatisfi ed men is impossible, 
explanations of the reasons for the present assignment 
may be helpful. 



Job disiatisfaciion is a more aoi^lra problem in some 
arms and services than in others. Details on this 
point appear on the following pages. 
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JOB SATISFACTION VARIES 



WITH ARM AND SERVICE 



The Air Corps has the highest proportion of men who were 
given the job they asked for . This branch also contains the 
largest proportion of men with high job satisfaction scores. 

Infantry is at the opposite extreme ^ It llfllS th^. Bmotllest 

pereaiitage of mn serving In J obs thotf ohdse aiid tl}e small^ 
est percentage of men with high job satisfaction scores. 

Further study will be required before the reasons for the 
sharp difference between the different arms and services can 
be ascertained. A study of classification, assignment and 
job satisfaction in selected ASF-trained branches is now in 
progress* 



BRANCH DIFFERENCES IN JOB SATISFACTION 
EXIST OVERSEAS 

About one mmn In f ive In tJit NlMle Eait C^aaaai 
ex^r^Met dlMatlif aetldn With lilt Job astignMnt. 

Men in ASF-trained units are twice as \\ke]y to be 
critical of misclassif icat Ion as nan in bomber and 
fighter aquadrona. The lattert however, are iere 
eriiftai of e»eeaatve fduttne iutlea and fell ere 
t# ttlllie alrllla than are ASF-tralned mh* 
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MR CORPS LEADS, INFANTRY TRAILS 

in job choice and job satisfaction 



Feiidfiitiiet or imii 
m m§m MiAiieit iitTNit 
4m Ai8tMtiiiiir #iicij» rm 



Air Corps 
Ordnance 
Signal Corps 
Medical 

Engineers 

Field 
Artillery 

Quorfermoster 

Coast 
Artillery 

Armored 
Force 

Ghemicol 
Wtarfdre 

Military 

Poilce 
Ififantfy 



54% 



39% 



38% 



32% 



32% 



2«% 



25% 



25% 



24% 



E3% 



19% 



PinoeNTAeE of Mtii 

III fACH BRANON WITH 

NieHCST JOB SATISFACTION SCORES 



From a eross^section survey of mfi in fho Armjt o¥or S motifhg^ April §943 
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JOB SATISFACTION IS GREATEST 



kmm HEN mtm their 



TECHNICAL TRAIN IN6 



Hne Mr C^rps Mn mt af ev^ry ten traittoi la AjPiay 
tdelmicmX sielioole report t%it training is 

being used in their present aasi^biBents. 

In other arms and services, seven out of every ten 
say they are using their Army technical school 
training in their present jobs. 

BSiXt the men who say their technical school train- 
ing is wasted score low in job gat is faction. 

Only one man in six who says his technical school 
training is used scores low in job satisfaction. 

ifen want to attend Army technical schools. /fine 
out of ten graduates of Army technical sc hools (a 
number which includes imny mn who feel they are 
wot using tkeix jraimng) are glad they gt^ 
tendedw Six out of ten men who have not attended 
these schools say they wish they had been sent. 
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9 OUT OF 10 AIR CORPS IKIHNiCAL SCHOOL 0RADUATES 
ARE USING THEIR TRAINING 

. . . not so high for other branches 



NOT USING SKILLS 
LEARNED IN SCHOOL 



USING SKILLS 
LEARNED IN SCHOOL 



AIR CORPS 



INFANTRt 

FIELD ARTILLERY 
ARMORED 



ENGINEERS 
SiftMAL ^fl#$ 
QMAIITiiliiASTER 
MEDICAL 



A 






9 rf 

AAA 




kkkkkk 


AAA 





EACH SYMBOL REPRESENTS K> % OF THE TECHNICAL SCHOOL GRADUATES 
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ATTITUDES 

OF NE^RO SOLDIERS 

Si^e^ct&l S#firid9 Bititi^m m,^ im^ 
strutted to survey the attitudes of 
Negro enlisted men in the Army. This 
study, completed in March, 1943, covered 
7,000 Negro enlisted men who formed a 
representatite SQiopl^ df li^groes i% 46 
differe&f tm^ oristAisErftt'icsia ftm Const 
to Cptdtt Cdmpaz^able data nere obtaiiied 
at the same time from a representatiTe 
sample of white enlisted men. 

The material report^ed here covers two of 
the several subjects studied. They are: 

a) Negroes' preferences in officersm 

b) MMtudes 0/ ifegra and white troafs 
toward separation of the two races 
in the Army. 
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WHAT KIND OF JUNIOR OFFICERS 
DO NEGRO SOLDIERS PREFERY 



Negro soldiers 9 expresslBg tlieir opiiiio&s iii an 
atmosphet^e of anonymit^i leave no doubt as to the 
answer to this question* 

They prefer Negro lieutenante to wKite lieu- 
tenente. 

They prefer Weriiiern I ieitefiailis til ioithern 
1 iettentiite. 

A considerable minority of the Negro troops feel 
it makes no difference which type of officer they 
have, but the percentage favoring Southern or 
white lieutenants is insignificant* 

The peroentage saying it slakes ilo differenea is 
largest aoiong the Southern Nugrdes, but even this 
group has a substantial majority favoring Northern 
and Negro lieutenants. 
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NEGRO SOLDIERS 

PREFER NEGRO LIEUTENANTS 



PERCENTAGE CHOOSING 



QUCSTION Suppose your company 

covid got its lieutenants fron the North 
only, but they could be either WH ITE or 
ME QUO . VHich Mould you rather have? 



QUESTION Suppose your coapany 

could get southern officers only. If 
so, would you rather have IffllTE or WEGRO 
I ieutenants? 



1 NEGRO LIEUTENANTS 


i 




MmTE 

[licui 


57% 










NEGRO SOLDIERS 

PREFER NORTHERN LIEUTENANTS 



PERCENTAGE CHOOSING 



QUESTION Suppose your conpany 

lieutenants were all white officers, but 
they could come either from the NORTH or 
froa the SOUTH , Which would you rather 
Have? 



QUESTION Suppose your company 

lieutenants were all Negro officers. 
Would you rather have them COM froB the 
NORTH or from the SOUTH? 





NO 

DIFFCRENC6 


SOUTHERN 


NORTHERN LIEUTENANTS 
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RACE SEPARATION IN THE ARMY 

. , . AS THE NEGRO SOLDIER SEES IT 

In response to each of three questions on separation of Negroes 
and whites in the Army, a mJ.nority of Negro soldiers — but a sub- 
stantial minority, from 38 to 48 per cent — say they consider 
some form of separation a good idea. 

About half favor separate service clubs; four in ten favor 
separate post exchanges. 

Thirty-ei^t per eent ibeli^vf that Nagira and ithlta soldiers 

should be in separate outfits; 36 per cent believe Negro 
and white soldiers should be in the same outfits; the rest 
are undecided. 

Many of the Megroes and some of the whites who favor separation 
in the Army indicate by their comments that they are opposed to 
segregation in pfincift^*. They fmcr s^^iamttim in Jkhe Army to 
avoid troubte or Mnpl44^^ arigiitf /rdi|. ra^e prejudiijej. 

This point is most often made in connection with seryi^M clubs, 
where social relations are most important^ 

ffegroes who oppose segregation in the Army indicate most fre-- 
quently that their reasons are rwlated to the idea that m are 
fighting for democracy and equalitym 

4( ♦ ♦ 

The longer a Negro has served 1^ the Aan^y^ the less likely he is 
to favor separtatioti Of the races. 

Most favorable to racial separation in the Jlnpy^ are the Southern 
Hegroea with least ediieation» I^eaet favofable are the better 
educated Northern NegroaSi 



The chart at the right present^ the answers of Negro and whlta 
soldiers to the three (inestions o^ radial separatioh in the 
Amy* 
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NEGRO OPINIONS 

DIFFER ON RACE SEPARATION 



QUESTION. .."Do fou think if i$ o gaod idea or a poor idoa for Negro and 

white eoidiere to have SEPARATE SERViCE CLUBS in Army eampel^ 

PERCENTAGE SAYING 



NEGRO 
SOLDIERS 



GOOD IDEA 



48% 



iOEClOED 



13% 



POOR IDEA 



39% 



WHITE 
SOLDIERS 



QUESTION. . "Do you think It ie a good idea or a poor idea tor white and Negro 
eoidiere to have SEPARATE PX*e in Army compel^ 



NEGRO 
SOLDIERS 



WHITE 
SOLDIERS 







UN- 
DECIDED 


|POOR ioea| 




40% 


12% 


48% 










81% 




. \ 





QUESTION. 



'Do you think white and Negro eoidiere ehouid be in SEPtkRATE 
OUTFITS or ehouid they be together in the SAME OUTFITS?" 



NEGRO 
SOLDIERS 



WHITE 
SOLDIERS 



SEPARATE OUTFITS 



38 



DIFFERENCt:?! [SAME OUTFITS | 




88% 
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HEALTH AND FOOD 



Grood food amd good medieai care are $jbu^ 



morale of any Army orgamls^ation. 



Numerous studies by the Research Branch 
of the Special Service Division have 
found essentially the same attitudes on 
these fotiita* fhioy are: 

I. The eeii •peak iietl ef their eedical 
care, 

t. The iee helteve tiielr feed It of 
teed quality. 

Naay cif the een are e f it teal ef tlie 
prai^arat iiMn ef the feeii. 



eralXy reoogiitsed as Imfortaiit to tbe 
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MOST MEN VOTE 

MQ>ICAL SERVICE GOOD 

1^ QUESTION ."How do you feel about medical attention in the Army?' 



If is very good 



It is fairiy good 



Undecided 




It is rattier poor 
It is very poor 



Data from a cross- section of whits snlisfsd msn In Continsntal Unitsd Sfafss 
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SOLDIERS SAY THE FOOD IS GOOD, 
BUT disagree on the cooking 

1^ QUESTION... "How do you feel about Army food?' 



It fs good quality 
and well prepared 




It is good quality 
but poorly prepared 









44% 







Undecided 




It is poor quality 
but well prepared 




It is poor quality 
and poorly prepared 



Oaf a from a cross ^section of wMto ontfsfod mn in Conflnontal United States 
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THE OFF-DUTY LIFE 
OF THE SOLDIER 



The soldier's use of his leisure time is a matter of prac- 
tical concern to the Army. The right off-duty activities 
promote health, efficiency, morale. The wrong actiTlties 
are reflected in AWOL and VS etati sties, and can be re- 
flected in lowered efficiency of training during hours of 
duty. 

Many men have difficulty in finding satisfactory off-duty 
activities. In England, for example, the men were asked: 

"Do yoy have trouble finding Intoretting 
things to do in your free evenings?* 

The distribution of answers was: 



MOST OF 

THE TIMP 



-YES 



MUCH OF 
THE TIME 



NO 



NOT VERY OFTEM 



MEVfR 




The proportion reporting difficulty was larger in small, 
isolated camps, and in camps lacking Special Service offi- 
cers or "A" and "B" recreation kits. 



Facts on men's use of their leisure time are presented on 
the following pages. 
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WHAT MEN 00 OFF-DUTY 



jyierieaxi sdldiers in ^E&gland report a dtf terapt uae of thiir leidure 
time than do our men la the tTnited Statee# 

Men stationed In the United Stmteg aire mo^^^ then thoee 

abroad to : 

Nrite letters 
Listen to the redio 
leetf eagazinea 
Sae a eovia 

Men St at toned in England are wote l ikely thjaoi thoee at home t o i 

9ri irk freer er tliiiier 
play cards 
Date a gi rl 

Two-thirds of the drinkers on a typical evening in England drink 
only beer. In the United States, four-fifths of the drinkers 
drink only beer. 

Off-duty activities are influenced in Lar^e measure by the availabiLity 
of facil ities. The difficulty of obtaining radios and magazine Sm 
for example^ is a factor Limiting listening and reading in England. 

It ehould be borne in mind that the chart opposite does not indicate 
the amount of time spent on various activities. For example, letter 
writing is reported by more men than any other activity, but it does 
not necessarily consume as much time as the other things m^ do iii 
their off-duty evenings* 



What miexi do off-duty is not always what ihey most want to do> Ref- 
erences in leisure^'ttme activities are discussed on the following 
pages. 
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OFF-DUTY ACTIVITIES DIFFER HERE and ABROAD 



Percentoge of men off-duty saying fhsy foke port 
In ioch ocfivity on o fypleal tytnlng. 



WRITE LETTERS 



62% In Unffed Sfofes 



49 7o /n Enaland 



LISTEN TO RADIO 



READ MAGAZINE 



SEE A MOVIE 



DRINK BEER OR LIQUOR 



TAKE PART IN SPORTS 



READ A BOOK 



PLAY CARDS 



DATE A GIRL 



GO DANCING 






21 7o 










36% 









21 7o 






8% 





Th« Mai fiareanf is mora than 100, sinet mony man raparfad mara fhan ana aafMty* 
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PREFERENCES IN OFF-DUTY ACTIVITIES 



liMrleM Soldltrt Are Novie Fans 



In the United States 

One enllir^ad mm out of ehresy foiiz^ ia the ftiited Stetee mtw mttmd" 
ing mOTiee as ^is farorite leieure-time aotlTity. (See the chart on 
the opposite page.) 

Participation in sports and athletics is the favorite off-duty 
activity of one man in every five. 

One man In every seTen says he likes most to go dancing. 

One man in every ten gives top rating to listening to music. 

In England 

Uovies are the favorite diversion of our men in England, if tliey a2% 
spending a free evening in camp . On a free evening in tovm , more men 
prefer to go dancing. When asked to name their preference, from a list 
of activities) the men responded as shown in the table below: 

ftt CENT PRCFERRtNa 
EACN ACTIVITY FOR A 

. . IN . . IN 

CAMP TOMN 

ACTIVITY 

— — — % % 

MovJes 4 • • • • • « • « • * • • • V « %X 11 

DAn^t. . ^ ... 26 f7 

Stage ihaw or play tt 19 

Party or tiiig. • « . . « . ^ v . • . . . 4 5 

Concert • '.I . .. « 9 « .m . . % 3 

Visit to British home* . • * • — IS 

Total per cent # . . • i . i . • 100 100 

Detalle cm meii*e attttmdea tintardl the use of leisure time am pre* 
sented on the following page&» 
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SOLDIERS PREFER MOVIES 



FILA^ ara the FAVORITE off-duty AaiVITY of a 
quorlor of the enlisted men in the United Stotes 



Seeing a movie 




PERCENTAGE NAMING EACH 
ACTIVITY AS THE ONE THEY LIKE MOST 




Taking part in ^^// 
sports or athletics © 



Going dancing 



Listening to music* 





14% 



Mi 



10% 



Seeing a play 



Spending time 
on hobbies 



Other activities 



1 




These bars odd to only 85% $inco 15% of ttio men oxpressod no profor&nco. 
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BASEBAU IS STILL THE NATIONAL SPORT 



Percentage of enlisted men 
in the United States 
naming each sport as their favorite 



BASEBALL 
OR SOFTBALL 




FOOTBALL 




18 



BASKETBALL 



SWIMMING 



BOXING 




3 



OTHER 

OUTDOOR SPORTS 




OTHER 

INDOOR SPORTS. 
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ATHLETICS AND THE SOLDIER 



Baseball (or softball) is the favorite sport among enlisted 
men stationed in this country . It ill aim til© BpOti mat 
ammmly apgtgtd in T^jt Mmtiam tie*o'opd la BaglftM. fdot*^ 
ball stands aecond in both ratinga^ 

One man in five names sports and athletics his favorite off- 
duty activity . One man in seven takes part in sports and 
athletics on a typical off-duty evening. This holds true 
botii in tte l^itad Stataa and England. 

Many Hsn Critlclit the Aray Athletic Progras 

T<wt anliatad nan oiit of w^Tf tan in tha Uiilt^d Stataa aagr 
tliat thay: arm not givan anoitgh d$f cii^^uiltsr to taka part in 
aporta and athletics. 

Three out of ten say thair outfits do not have enough ath- 
letic equipment. 

tiliraa out of tan say the sports and athlatic programa in 
the oiitf ita ara poorly axTan|e0d« 



Men*s attitudes toward recreation facilitiaa ara diaouasad 
on the pages that follow. 
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THE SOLDIERS' CLUBS 



Much of a soldlerr't non-working life revolves around his clubs. His 
dayroom, his serriee club^ his tJSO (if he is la the tliiited States) 
and his Red Cross elub (if he is OTerseas) provide facilities whloh 
his barracks oannot supply. 

tervlce Clabi 

One man out of four in the United States visitsi^ service clu,b on a 
typicat day. One fnan in twelve i^isiis a service eiuh mars than onee 
in a typical day. The chart opposite shows that the usefulness of a 
club depends on how close it is to a man's barracMs* 

Privates use the service clubs more than do noncoms, and better 
educated men use them more than the less educated. 

When asked to choose which of three facilities they most want, en- 
listed men in the United States say: 



U80 and Red Crots Clubg 

A third of the men in the United States say they visited a USO club 
in a two-week periods 

In England, a quarter of the American enlisted men say they visit Red 
Cross clubs once a week or oftener, and another fifth say they visit 
Red Ctmp eev^eral t imes a nmth. 



Kost soldiers in the Unitid States report that their dayrooms have 
magazines, good li^htinp, books, radios, and adequate furniture. But 
about half the men say their dayrooms Lack phonographs and records. 

Radio-phonographs are the most needed recreational facilities in 
England, according to our enlisted men there. 

Two-fifths of our men in England say they need dayrooms (See the chart 

opposite) , 



First: Another service club on the post 
Second: Mother* dayz'oom In the battmllcaai at ea 
Third: Another USO club in town 



tayrooBS 
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LOCAHON Influences USE OF SBMCE aUBS 

QUESTION.... "Did you visit a Service Club yesterday?" 



OIBTMMOt UtM Live 

fnou sciivree club 



A 



5 MINUTC WALK 



1 



41 



Ro^inQmiss 



A 



PERCENTAGE OF MEN WHO SAID 



D3 


1 1 NO 1 




40% 


60% 










^ 26% 





10 TO IS MINUTE WALK 




80% 



to MINUTE WALK OR MORE 



MEN IN ENGLAND WANT RADIO-PHONOGRAPHS 

QUESTION "Of the following list, which items do you feel ore badly 

needed or need to be improved?" 



Radio -phonograph 
Magazines 
Dayroom 
BookM 

WrilkiQ tobies 
Mpor gomos 



PERCENTAGE NAMING EACH ITEM 



, 53% 



3 



1 



Fur 



Z3 



Other items nomed less fr^quBntly ivere: Bask§tbaU 9quipm9nf (by /3%)y Boeebo// •quiptmnt (by 10%)^ 
Fdo9MI •qiApmrndt lbyB%). and VolfeyMI aqulpmmif (by 4%h 
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5 out of 6 of our MEN IN ENGLAND 
read 'TANK" each week 



PERCENTAGE OF MEN IN ENGLAND WHO.. 



Read weekly but 



..Have read ..Never 
only one or saw a 

two issues copy 





''BEST SELLERS" are the SOLDIER'S CHOICE in books 

QUESTION . . .""If you m%f to spend on oytning in comp rooding, 
whot type of book would you prefer?" 

PERCENTAGE OF MEN IN ENGLAND NAMING EACH TYPE 

Recent novels of the T'ol^m^' ' * " " 

best seller type ^ 

Mystery and detective P%Lff' '!? 

novels [ ^L^. 

Adventure and |HHF""'"*'"^'*^~™"*"?H 

romance stories EShk zJm 

Historical novels ^^^^^^^^^^^B^ il 

Western novels , 

Non - Fiction | Y% 3j 

Cfossics 

Number txprctting a pr«ftr«nct for thest typts •quoit 100 por cent 
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THE SOLDIER 



CON FiDENTlAL 

IS A READING MAN 



AKMY HEWSPAPERS 

7iT# <$ut of mnisf iitx Amtti^m^^ eiali?t«d mmm to li^adi^ Basr t&ay MiA 
^YANK^ erery week. Only one man In a hundred says he has never seen 
it. Seven out of eight men in England rate *^ANK*' as either "exctlltnt" 
or "good". Only one man in a hundred calls it "poor's 

**STARS JUND WSXWS^^ ia read by a alii^tly largar propdHioa of tlio ma 
in tinglBM ^hm rel^ ^'^litlB^ Imt is not jfotte ao iiaXi liked. 

fkree-fourths of the American soldiers in England luant to see more 
nws about the United States in "STARS AMD STRIPES" and "YAMI". 

The best liked features in "YAMI" are its pictures, war news, and 
news from home. The Least Liked feature is poetry. 

POCKET aUIPES TO FMEiaN COUNTtlEt 

The ororviioliiilng majority of men in th» lliddXo lEaa^ Coiannd libo iuiTO 
rooarif'od RKXST 0StSBSt aay t^oao booldota hmfB belpod tliaai undorataad 
the country and tfeo people. But onty aa# man out of every tArii ill 
this Command had received a Ouide as of June ^943. 



**Be8t aellers** and deteotlto booka are the aoldier^a ohoica for an 
evening* a reading in English oan^a. 

Nonfiction and the classios are favored by the smallest proportion of 
the soldiers. (See the chart opposite.) 



On the pages that follow are praaantad aoma data on aoldiar react iona 
to V-mail. 
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SOLDIER REACTIOliS 
TO V-MAI L 

Y-^aiL i^i nioit f oputmr mith our m^n in the 
KiddU Smst. 



One very important reason for this is 
that most men report that V-mail is no 
faster than regular maiU 

Thd gmat majority of men praf^r r#gitlar 
mail baoauae it ia mora paraooiai aad Imi- 
cauaa the latter may %a aa Idiig aa de«* 
aired. 

About a third complain that T-mail is 
not clear and is hard to read. 
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Mm IN THE MIDDLE EAST 
DO NOT LIKE V-MAIL . 




Percentage preferring 
regular mail to V-mail 




Percentage who say 
V-mail is no faster 
than regular mail 




BUT even speed wouldn't change 

most men's preferences 

Percentage who still would prefer regular mail 



Even if . 

...V*mail were one week faster 
than regulor moil 




Even if... 

... V-mail were two weeks faster 
than regular moil 
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ATTITUDES 



TOWARD OUR ALLIES 



Facts on soldierB^ atti tudes toward our All lea 

are eeipeiitial to the Speetal Serriee Diirialoii 
in the development of its program of infor- 
mation for troops. It is clear that atti- 



attitudes toward the war. 

iiif6|iiiati<m <m tiieae attitude baa a fiirtibier 
iuterest t# opimliitera i^ or li^er 
be operating In oloae oontaot with Allied 
tropfa. 

The data presented on the following Pages are 
based on surveys of the officers and enlist- 
ed men of six Infantry divisions in the Ifnittd 
States, aadt ill ij^fli aitd 1043# ani af 

the enlists MMii in the MiddU Ernst in Kay, 
^943- 



tudes toward Allies nay relate closely to 
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ADMIRATION OF ALLIES' FIGHTING 



QUESTION, ..."Do you agree 

or disagree wifh these sfotementBf'^ 




*e6ii«ld«rliio iftvtrifthifidv t1i« Raft- 
• ians are doino as good a job as 
possible of fioHting this war." 



PERCENTAGE WHO AGREE 



98% AM0N6 THE OFFICERS 



93% -^WONG THE ENLISTED MEN 



81% 



■C0iiiU#rlii0 S¥ifttli1flio» th^ Srlt-r 
i sh are doing as good a job as 
poasible of fighting this war." 



. BUT SKEPTICISM OF THEIR POST-WAR AIMS 

PERCENTAGE WHO AGREE 



26% . « . . AMONG THE OFFICERS 



. . .AMONG THE ENLISTED MEN 



30% 



31% 



Bo$44 Oft 0 survey of company gr0d§ officerB and a arasS'SetiHm of snffsfed men in six 
Infantry dMstons in the Unifed Stotos. 

n.: -a.- j u. 1^ rtrtld Original frcm 

Digitized LjOOgie CONFiDEHTiAL UNIVERSITY OF WISCONSIN 



"Britain is more interested in dom- 
inating or controlling the worid 
than shs is In building a truly 
4t«oerille tor Id. " 



"Russia is more interested in dom- 
inating or controlling ths world 
than shs is in building t truly 
dsNocratie world." 
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OUR ALLIES 



Officers and Enlisted Men Share 
Both Ada! rat ion and Doubts 

Almott pffjeiirs mid nin re the jir t which 
Russia and Britain are doing in fighting the war^ 

But about three out of every ten--of f icers and men 
alike--believe that these countries are more 
interested in dominating the world than in build«* 
lug a demdoj^atio w^x4d« 

Ab#et H par eint ef th# #ff le«r« mni It f#r 
cent of the enlisted een believe vi iiiti have 
to fight Reeaia after thia war ia over. 



What soldiers in an oyerseaB theatet* think of our 
Allies is shown next. 
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WHAT AHERtCANS 



IN THE HIDDIE EAST 



THINK ABOUT OUR ALLIES 



Our troops in the Middle East contain a substan- 
tial minority doubtful of our Allies* post-war 00*- 
oiM»riatlon. Si^ririea in eidd# «oj&ta:et witk tka 
Bx'itiali doaB not saani to hara Indraasad oonf ida&ca 
in this respact. 

■m 

On the contrary , yi Per cent of the American 
enlisted men in the area say there is much 
i L l-feeLing between Americans and British. 

Some 72 per cent say the British soldiers do 
not go out of their way to help the American 
soldier and show him a good time. 

And 29 P^r cent of our enli^Mtmd Ken say iAey 
do not like the British. 

Men who have been overseas a long time are less 
likely to like the British than are new ar^iYals« 
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DOUBTS OF OUR AUIES ARE COMMON 
IN THE MIDDLE EAST 



ATTITUDES TOWARD ENGLISH 




O AGREE 



UNDECIDED 



DISAGREE 



QUESTION 



''Do you agree ot disagme 
with the statement that 
the English can de- 
pended upon to cooper^ 
ate with us after the war?'' 



ATTITUDES TOWARD RUSSIANS 



QUESTION 



"Do you agree or disagree 
with the statement that 
the Russians can be de- 
pended upon to cooper- 
ate with us after the war?" 



AGREE O 



UNDECIDED 



DISAGREE 




Survty of a r«pr«MiitQtiv« eroM-teetlon of onlUted men In Middle East Theater, from the Nile 
Doltd to Tunlslo, Moy 1943. 

ni ifiT«srih« l^i^r^rffll> Origirial from 

^ ^ VjUUglC CONFIDENTIAL UNIVERSITY OF WISCONSIN 
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SUPPLEMENTARY REPORTS 



SuppleMiil A 1 • • Ntaiifriiii the Effectiveness 
Of Inf omat iofial Motion Pictures 

Section I 

Ori^ntttion FilM, "Nhy Ms Fijht" 

Section II 

FilB Feature, "The Mar" 

fsfvleiient t • . i Who is tJie Aner Iciii S^ldlert 
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Supplenant A 



HEASURiMG THE EFFECT i VENESS 

OF INFORMATIOIIAI MOTIOII PICTURES 

A Report on Methods and Findings of Research 
Studies on Effect of Special Service Division Filaa 



To Increase soldiers* knowledge of the war and Its back- 
ground, and to build healthy attitudes toward the war 
and our Alliee, the Special Service Division produces 
motion pictures, radio programs, ^ank**, the Army weekly 
newspaper, Newsmap, a daily news service and other ma- 
terlala. 

The orientation films of the HThy We Fight** series and 
the bi-weekly film feature, **The War** have been sub- 
jected to careful analysis. The reaearch studies have 
supplied the Special Service Blvlaldn with facts on the 
strength and weakness of the films, and afford a basis 
for continual improvement i.n them. 

This work has been conducted by the Experimental Section 
of the Research Branch over a period of six months. Dis- 
cussion of findings on the first four films of the ^HRiy 
We Fight** series is presented in Section I of this Sup- 
plement. A report on three films of **The War** is pre- 
aented lii Section II. 
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SECTION t 

ORIEMTATiON FILMS, "WHY WE FIGHT" 



General Marshall indicated the purpose of the ^Why ffe Fight** 
series in his introduction to the first film. Ee said the aim 

* to acquaint mtmhtts of the Army taith factual 

information as to the causes, the events leading 
up to our entry into the war and the principles 
for which m ere fightings A kmwlBde^ of these 
facts is an indispensable part of military train-' 
ing. ' 

This definition of purpose suggests that the effectiveness of the 
films should be measured in terms of two basic factors: (l) gains 
in factual imforii^li^ m€ (2) oKa&jSea in 4ttltuftM relatnid t6 
the principles fox" wbicb mre fight ing* 

How the Effects of Orientation Films are Neaaured 

The procedure used is that of controlled experiment. The design 
is simple. Two groups of soldiers> an experimeniai group and a 
control group, are choseii in such a way that they are closely 
matched with respect to age, education, region of origin and other 
characteristics. Normally about 1,000 men at a replacement train- 
ing center are ueed in a given study '^-^ half in the ezperineiital 
group and half in the control group. The experimental group is 
shown the film as part of their regular training program. The 
eoutjrol group does not see the film^ Mhmt a iieek later^ the at- 
titudbe and factual information of both groups are measured* 

specially designed questionnaires are used to ascertain factual 

knowledge and the nature of attitudes held by the men. The same 
questionnaire is given anonymously to those who saw the film and 
those who did not, and the former group is not told that tft# ques^ 
tionnaire has anything to do with the film they have seen. The 
differences between the answers of the two groups reveal the ef- 
fects of the film. 

The procedure just outlined is the one most frequently used. In 
some cases a variation in method is introduced by giving a pre- 
liminary questionnaire to both groups, then showing the film to 
the experimental group» and aubaequeatly reteating both groups* 
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Although this method shows essentially the same results as the 
simpler onei it allows some refinement to be introduced by making 
allonance toit aiay Blight initial differenees in the attitudes af 
the two groups, and also permits determining how specific indi- 
viduals in the experimental group are influenced by the films. 



Moir ttir Flint Incrtate Ftetiitl iiioiiltdge 

The questionnaire used in studying each film contains an informa- 
tion test covering factual material emphasized in that film. 

FILM I J *PRtLtfDE TO M*»* 

Showing the background of the war from the JaP attack on Manchuria 
through the conquest of Ethiopia by Italy 



ft¥irige ftretfifafe of ftiMtfeiit 
antwereii correctly 




MEN WHO 
NAD 1121 
SEEN FtLM 




KEN MO 
NAD 
SEEN FILM 



Percentagts of nan answtring 
each point corractly.. 



MEN WNO MEN WHO 

NAD N£J HAD OtFFER- 

SEEN FtLM SEEN FILM ENCE 



japan's plan for conquest of 
Manchuria: outlined In the 

Tanata Mnoriai 7 24 

significance of the date Sept. 
it# 19911 (baginiiiig oi tt% war 

m ManeHuria) • • 10 81 

boMt ot dietfttint ptaeo 
taraa la Mahlngton •••••••••••• 8£ as 



IT 
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FILHS il AND III: "THE NAZIS STRIKE*" AND "DIVIDE AND CONQUER" 

Fiiii It pictures Kani miHiariBaiim Wi4 o^gtMSsion frm i^$6 thrmgh 
the Polish campaign. Film HI pictures the Hani conquest of Korway, 
the Low Countries and France. 



Films II and III were studied as a unit, by comparing questionnaire an- 
sirers of men who had seen both films with those of men who had seen 
miilidr f ilm. 



Average percentage of 
queatlona anawered cor- 
rectly 




MEN WHO 

HAD Mfil 
SECN FILMS 

II ANo in 




MGli WHO 
HAD 
SEEN FILMS 
II AND III 



Percentagaa of mon anawering 
each point corrietly*. 

HEM mo MEN WM 

Examples^ Film II: seen Fiiit seen film ence 

t % % 

Hitler* 8 excuse for invading Sudeten land: 

minorities or German descent living there • • • 45 63 18 
Varaaw aii^rantarad oniywHaJi food au^pliw 

ran out- « • « «• * • « * # • >. # • • • • • « # 44 66 1^ 

Nazl8« advance through Poland stopped when 

they met advancing Russian troops ••••••• 31 42 11 

Oeopolltlcs: Name of German science for 

militarir control of the world « . • 66 66 

Examples^ Pitm Iti;^ 

Palilalia bonbad Rdttarilair mf tar tlia Biiteii 

had surrendered 17 6Z 46 

Macls blocked Allied advance hy herding 

ralUgaae oiite the roada • # # # « • • • » 64 68 34 

Kiutia i^raparad for attaeit on Stoan VM«1 

by building a model of the fort and re- 
hearsing m advance 24 51 S7 
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FILM IV: "THE BATTLE OF BRITAIN" 

Showing tk€ Hazi air attack on England, 1940-41 



60i 



Avir«f # ttrctnntfttt! 
questions tfitwered 
corrsct 1y 



MCli WHO IIEN WHO 

N AO IIOT H AS 

SEEN FILM SEEN FILM 



Percentages of sen answering 

i EH IH^ M iii WO 



BxmmpUs: 


NAD NOT 

SEEN FILM 


N AO 
SEEN FILM 


DIFFER-^ 
ENCE 


Relative size of Nasi and 


t 


t 


% 




21 


54 


88 


Extent of Britlah paterlel 








after Dunkirlt. 


S 


17 


12 


Extent of Oerman plane 








l^aaei in attaete om 










48 


46 
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How the Filat Influence Attitudes 

A tacit assumption m the formulation of the policy concerning^ 
informational films is that increased knowledge of facts about 
the war will be accompanied by changes in the interpretation of 
events related to them. TlilB Is Very x'sasonabld iii the pteBBtit 
instance. If, for example, a man learns for the first time (from 
Film III) that Rotterdam was bombed by the Nazis after the Dutch 
had aurirezidered, tliis may make bim think of the Nazia aa bimtal 
and ruthless. Or, if he learns from a film the fact that the 
Nazis built a detailed replica of Fort Eben £mael| and used it 
foi* careful rehearsal of each iftOTe in the attaek cm it^ this fact 
may make the man more aware of the thoroughness and efficiency of 
the enemy • Other facts, such as the name of the head of the Ger- 
mm Mr ibree^ may hare little effect on opinioiia abcnit the eneoy. 

Examples of the effectiveness of the films in changing attitudes 
hinging; oaci ihterpretiit ioii of etettta m^B preaentiid belpii;; 



FILN l: •PIELUPE TO Nftt" 

NAZI THREAT TO OUR FREEDOH 



Nazi oppression and persecution of religion in Germany was vividly 
deipieted in the film. Seeisig this mntintmA m mmdler of iMii that 
the Nazis would abolish freedom of religion in Anerica if they 
were to win the war. 



Percent agit of aen taylwf 

the Nazis would abolish 
our freedoB of religion 
if vlcterieti 




MEN WHO 
NAO NOT 
seen fitii 




MEN WNO 
HAD 
SEEN FILM 
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EliEMY MtilTAHY STREHGTH 

The film presented a lengthy account of the scale of Axis prepa- 
rations for war and showed the impressive array of armaments they 
had built up. The Axis natioaa Hera described as the '^haves** and 
the democracies as the ''have nots", militarily speaking, and the 
Luftwaffe was characterized as being, at the outbreak of the 
European war, "the world's largest air force. The chart below 
illustrates the influence of this presentation on men's ideas of 
the present military strength of the Axis. 



Percentages of Men rating 
the Leftwafft as one of 

the two strongest air 
forces in the world 



Nrcantaita rating Beratn 
iroaatf fareaa oaa of tlia 
two strongaet 




MEN WHO 
HAD NO 
S€£N ftiH 




MEN WHO 
MAO H2I 

SECM mil 




MEN «N0 

MAD 
SEEN FILM 




MEN WHO 
MAO 



Percentages of aen rating 
Japan^s Around Forces as 
oaa of tliatliria atrMfoat 













32 










1 


MEN WHO 


MEM 


WNO 



HAD NOT 
SEEM TTlM 



NAD 

SEEN nu 
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FILMS II AND III: "THE NAZIS STRIKE" AND 'DIVIDE AND CONQUER" 

MAgf tHdt)OUCHiES« ANtt EfriCiENCY 

Films II and III showed asTeral instanoes in i&ieh the Nazis had 

worked out careful plans and preparations for their attacks long 
in advance. Instances were shown in connection with the strategy 
of the l^lish oaiiqpaign, invasion of Nbrwegian ports, the assault 
on Fort Eben Emael. These sequences and others had the effect of 
increasing men's respect for the general thoroughness and effi- 
oletieyr of pianyntflg^ as is shown in the following eliart# 



Psrctntagss of aen saylnt 

tat Is irefk eat dettlls of 
tiietr ptaat fe perfeef'iea 





MEN WHO 
MAO NOI 
SEEN Fl lilS 
tl AND Ml 



MEN WHO 
II AO 
St€N Ft US 
II ANO III 



WEAKNESS OF DEFENSIVE STRATEGY 

Film III particularly emphasized the reliance of the French on 
defensive strategy as represented by the Llaginot LinS| and con- 
trasted this static defensive policy with the insistence on attack 
represented by Foch, A number of the men who saw the film drew 
the iiiferenoe that defanslTe fighting is outmoded: 



Perctntagts of sen saying 
dafansivs fighting Is 
eld«fasbionad 




MEN WHO 
NAD HOI 
SEEN FILMS 
II AND III 




MEN WHO 
NAD 
SEEN FILMS 
II AND III 
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REASONS FOR RUSSIA'S PACT WITH NAZIS 



Film II showed the Nazi-Soviet Non- Aggress ion Pact in connection 
with a general pattern of appeasexuent followed by the nations 
subsequently forced into war with the Nazis, and explained Russians 
agreement to the Pact as an attempt to gain time "to prepare for 
the fight they knew was coming. ^ Although the percentage saying 
they recaiied the Pact was about the saisie for men whto had not 
seen the film as for those who had seen it, seeing the film had a 
significant effect on men*s ideas of the reasons for Russians 
making tha I^act. 



Percentages of nen saying 
Russia Made Pact with 
Naj^is In order to gain 
tiae for defonio 





MEN WHO 
HAD NOT 
StEN FILMS 
It /MO III 



MEN WHO 
NAD 
SECN FliMS 
1 1 ANO 1 1 1 



FILM IV: *TNE BATTLE OF BRITAIN* 



THE BATTLE OF BRITAIN WAS PART OF 
REAL ATTEMPT AT INVADING ENGLAND 



This film showed details of a Nazi strategy for the conquest of 
Britain, in which the destruction of the R.A. F. and softening up 
by bombing would be followed by invasion shock troops and Panzer 
divisions carried aeross the Channel. Men who saw the film tended 
to change their ideas as to what the Nazis* air blitz was intended 
to accomplish. 



Foreentages of tten saying 
bombing attacks were part 
of an actual invasion 
attaapt 




MEN UNO 
MAO 1!£T 
SEEN FILM 




M EN «ND 

NAD 
SEEN FILM 



Digitized 



^ Google 



eOHWiDiNtlAt 



Original from 
UNIVERSITY OF WISCONSIN 



CONFIDENTIAL 



Tift tiilU itoUWD HJ^li!€ faw T%t MTTlE |Rtmt 
EXCEPT rot THE PCTERMINEP ffiESfSTAilCE 0r THE IRtTISM 

la showing the Nazi air blitz over Britain as part of a real Nazi 
attdi&pt ta invade and ednquer logland, the film etresded both the 

weakness of the British after Dunkirk and the determination of 
the British during the aerial bombardment which t^ey underwent. 
British atoicidm tizider incessant bombing, Britons fighting fires 
and clearing away rubble after the raids, Churchill's "We shall 
never surrender" speech, and the defense by tne R.A.F., "out- 
numbered ten to one," all served to document the idea that the 
British resisted valiantly in the face of great odds. Seeing the 
film convinced many men that only the determined resistance put 
up by the British prevented the Nazis from invading and conquer- 
ing Britain after the fall of France: 



Percentages saying Britain 
would have been con^yered 
except for deters tne d 
British resistance 





TH£ R. OEStirVlS t«l M0ST CREDIT FO* SAVIHC WCLAliD 



This idea was fostered- by the film's stress on the part played by 
the R.A.F., by statements such ss Churchill's ^erer^ • • » nas so 
much owed by so many to so few**, on the inability of the Royal 
Navy to operate in the Channel and on the weakness of Britain's 
ground defiUnses sfte^ Cunklrk. 



Percentages saying the 
R. A. F. was the sost is- 
portant factor in saving 
England fros Nazi con- 
quest 





flEN «H0 
SEEN FILM 
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AMIR I CAM liiDEBTEDliESS Ta THE BRfTtSN 

A number of elements in the film — for example, the portrayal of 
\h» itBA^%f ot W:!^BiA^ s peril, liei» resl stance to ^he Na^^^^^ attaelCy 
and the showing of a German master plan for attacking the United 
States once Britain was out of the way — combined to produce the 
Inferenee that Meriea^ ehoree would haire been eubj ect to Naisi 
attack had British resistance failed. Many of the men who saw 
the film were convinced by it that Britain's fight against the 
Naisle daved our om eitlee from bdmbiag. 



Pifcentafet sayinf irttjaii 
rasi stance sava4 our citiaa 
froa boabing 




MEN WHO 
NAD N02 
SEEN FILM 



MEN WHO 

NAO 
SEEN FILM 



A number of men indicate^ their inereataed admiration for the 
Sritiah by deetdlng that the Irltieh had atood up under bombing 
better than Jbnericana probably would. 



Pareantagas saying "Britlah 

stood up undar boabing bet- 
tar than Aaaricans arobably 
neatd'^ 





MEN WHO 
NAO 
SEiN fiXH 



M EN MtO 

NT^O 
SElN FliM 



Digitized 



^ Google 



97 

CQUfiDENTlAL 



Original from 
UNIVERSITY OF WISCONSIN 



CONFIDENTIAL 



Basic Attitudes Are More Difficult to Influence 

While a siiigle f lloi may change attitudes toirard the British or in- 
crease resentment, toward the enemy, it is not expected that the 
presentation of a tingle film will produce significant shifts in 
niexi* s basio attitudes such as those toward: personal partielpatlon 
in the war. 

Films IT and III emphasized the ruthlessness of the Nazi methods 

shown in the bombing of Rotterdam, herding of refugees onto the 
roads to block the Allied advance into the Low CoimtrieSi breaking 
of promises and treaties, rlblatlon of neutrality, and abrogation 
of civil liberties in Nazi- dominated countries. The films in- 
creased expressions of hatred for the Nazis but did not increase 
desire for a^^ssiire action personally against the Germmi^s or 
irengeance against the Ge^nnan pec^le* 

Film IV, on the Battle of Britain, e^slderably increased respect 
for the British war effort, but only sli^tly increased the num- 
bers who were fayprable to such ideas as sending food to England 
even at the eii^ense of reducing our own supplies. 



A recent study gave evidence that the men who like a film are more 
Influenced by it than are men who do not like it. The oTerwhelm- 
ing majority (over 80^) say they like the films in the series 
"Why We Fight*'. An example of the lowered effectiveness among 
the small minority who dlslllted a film In this series Is shown 
from a supplementary study of Film IV, "The Battle of Britain." 
In the areas in which the film effectively changed attitudes, the 
percentage of answers fSTorable toward Britain changed 16 per cent 
(from 52 to 68 per cent) among men who liked the film; the change 
was only 6 per cent (from 44 to 50 per cent) among those who did 
not nice the f llnu 



Because of the importance of adapting film content to appeal to 
the men, special research techniques have been developed for meas- 
uring accurately the mintite-by-minute interest in the film as 
it proceeds on the screen. This work is described in the next 
section. 



EvtiiniBe lfidi«itM llitt the Men Who Like a File Most 
Are Most Inf luenced 1^ 1% 
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SECTION II 



FILM FEATUREp "THE WAR" 



The bi-weekly film feature, '*The War*', is designed for pres^ 
entation with commercial films at showings for which men pay 
admission. In such a situation, ''The War" must supply ma- 
terial of real liitax^at aid tmtejiraiaiiiaflLt Talu^. 



The technique which has been found most useful for measuring 
iaterest is the use of the Program Analyzer , supplemented by 
personal interviews and short questionnaires. This method 
Involves having the men indicate the parts they like by 
pressing one push-button and the parts they dislike by press- 
ing another while they are viewing the film. The responses 
of the men are electrically recorded and can then be cumu- 
lated and analyzed. The interviews and questionnaires serve 
to bring out the men's reasoiis for their interest or lack of 
interest lit the tartoiia parts of the film. 



An example of the type of data obtained is illustrated by 
the study of npesai^s roitetioM to lasiie #5 of •'The Wmt^^ the 
results of which are shown on the two f ages following. 

The content of the various parts of the film and men*s re** 

actions to each part are summarized on page 100. On page 
101, opposite the sximmary of the episodes, the record of in- 
stantaneous "likes" and '•dislikes'' obtained by the Pragran 
Analyztr is graphically presented. 
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FILM MAGAZINE "THE WAR", ISSUE ^5 



Summary of Each Episode 
and ManV Reoctions 



The first episode of the film, "FINISHING SCHOOL ", showed Ranger training in 
invasion tactics, with embarking and disembarking and advancing under live am- 
nunition. This episode was received with a high degree of innediate interest, 
ai» ehoim By the Woiriim Anitlyzer ehiirt » ind two*-ihlrdit of tb^ mn iho filled out 
questionnaires after the end of the f iln rated it as the beat part of the pic- 
ture. 



The second episode, " BACK HOME ", which showed machine tools produced by a small 
family shop in Connecticut which was awarded the Army-Navy "E" for its contribu- 
tion to war production, was very unpopular with the men. The reasons they gave 
fof their Indifference or dislike centered abbtit the affected speech of the com- 
nentator, the propagandistic flavor of the material and the fact that it was 
"old stuff." The low point on the Program Analyzer curve was during the speech 
and presentation of the "E"v (In this and other fllBS studied, speeoh-^natcinf on 
the screen generally proved unpopular with the men.) 

" I WAS THERE" featured an Army nurse *8 eyewitness account of the bombing of 
Manila, and the fall of Corregldor, irith action shote to illustrate part of her 

commentary. The action scenes were moderately interesting to the men but inter- 
est dropped off sharply during the two periods when close-ups of the nurse talk- 
ing iiere shown. The commentary was disliked especially because the spealrer's 
Manner was regarded as stilted and her voice as difficult to understand. 

"FIRST BIRTHDAY" , reviewing the founding and first year's activities of the WAAC 
and depicting the induction, training and duties of WAAC's, was received without 
much enthusiasm. Opinion voiced in interviews and on questionnaires were di- 
vided: some men found the material informative and fairly interesting, but 
more of them criticized it as dull and thought that the presentation gave an un- 
warrantedly "glamourized" depiction of the WAAC. 



The last part of the picture was "SNAFU" , an animated cartoon showing the mis- 
adventures of "Private Snafu" whose complaints about his Army routine and duties 
lead to his being magically put in charge and allowed to run the camp according 
to his own ideas. After he has virtually transformed the camp into a pleasure 
resort, enemy raiders arrive and the resulting chaos points up the "moral" that 
Army routine and discipline are essential. Most of the men enjoyed the humor i 
as suggested by the high level of "like" reactions on the Program Analyzer, but 
the cartoon was rated lower in retrospect. Reasons given for liking "SNAFU" 
focussed on the "moral" and the relaxation provided by the humorous presentation. 
Some of the men, howeve,r» objected to the cartoon as trivial or not in keeping 
with the rest of the picture; others would have preferred comedy unrelated to 
the Army. 
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PROGRAM ANALYZER RECORD 

Film Magozint "THE WAR", Issuers 



At 9oeh 9uee0Ul¥§ sin-^ond int9rval during m 9howing of fh9 film. 



% of men pressing 
"DISLIKE " button 



20% 



IQ% 0% 



10% 



'*FINISHINO SCHOOL 



(Training of 
Amphibious Troops) 



% of men pressing 
"LIKE^ button 



20% 30% 40% 50 % 




"BACK HOME" 

(Harry Powers' 
Hktehine Shop) 




■| WAS THERE" 

(Army Nurse 
from Gorregidor) 




FIRST BIRTHDAY" 
(WAAC) 



•snafu* 

('Gripes') 



warn 
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I. 



This method of testing has potentialiti es as a means of im- 
1> roving the 1>roduct. One can determine, for instance, on 
the 1>a8i8 of eontlnuing teats of a eerieg of filmBi which 
method of combining narration and pictures of action is most 
interesting to the men. Three examples are given below from 
the three films so far studied: 

1. Straight narration all the way through, illustrated 
only by pictures of amarine who had been on Guaddl^aiial 
telling his story* 

2f Introduction with pictures of the "on the spot" 
narrator followed by action shots from the sinking of 
the Hornet illustrating his experience, with only a 
brief return to pictures of the narrator at the end* 

3. Introduction — close-ups of narrator-faction shots 

from the Philippines — close-ups of the narrator — more 
action shots, of materiel on its way to our men overseas. 

The charts opposite iLlustrate the Program Analyzer pattern 

for these three examples. 

These results with the Program Analyzer and the interview 
cdmments and questionnaire data clearly indieate that men 
show considerably more interest in action shots illustrating 
the narration than in pictures of the narrator telling his 
story. Further studies should serve ta indieate the oiptimal 
method of combining narration md illustrative scenes. 
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LIKES AND DISLIKES OF FILM NARRATIVES 
as Shown by Program Aralyzer 



4f 9QGh miee999hm $m'99Gontl Inf^ryal tktring th§ ghcmlfig of flm film opisodm. . • 



% of m«n prtttiiHi 

"DISLIKE" button 



% of men pressing 

"like" button 



20% 



10% 



0% 



0% 



10% 



29% 3Q% 



49% 50% 



ISSUED 

"Meet 0 Gyrene 
from Guadalcanal" 



PICTURES OF 
NARRATOR 




60% 
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WHO IS THE AMERICAN SOLDIER? 



This infonnation o& oharMteristics of the Ameri- 
can soldier is baaedf in the main, on tabulations 
of a five per cent sample of enlistment cards for 
all enlisted men in the Army as of March 31, 19439 
made by the Machine Records Branch, A.a«0. Certain 
supplementary data were supplied by surveys made 
by the Research Branch of the fecial Service Di* 
vision. 

The Machine Records Brandt sample is believed to 

be representative of the entire Army, and the Re- 
search Branch data are believed to be representa- 
tive of the irhite talisted men stationed in the 
Continental United States. The Research Branch is 
responsible for the analysis of the data. All 
data are tmm tba Maebtna Racdrda Branch ualaaa 
othanrlsa noted. 
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eiiftrict^r ittie* iif the Aaerican Stitdler 



Soldiera* attitudes toward their military role are closely related to 
perso&al characteristics. Age, marital condition, race, and educa- 
tion are important in this problem. Physical capacities of the men 
are closely related to age. 

A commander seeking to improve the mental and physical stamina of his 
men is in need of information on auch Gh aracteri stica in his own com- 
mand. These will frequently differ widely from the Army noinu md the 
norm is therefore useful as a yardstick of comparisoiu 

Tke charts and tables presented in this section give the lut€st avails 
able figures on the over-all characteristics of the Army. 



TRENDS IN CNARACTERISTICS OF INDUCTEES (August 1941 -March \S^Z) 




The nature of the Selective Service process is such that the charac- 
teristics of the men inducted fluctuate violently from month to month. 
The percentage of mm inducted in a giiren moxith who are Sd yemre of 
age and over had increased from 0.4 per cent in the period from August 
to September 1941 to S5 per cent in the fall of 1942, and then dropped 
to l2 per cei&t in Fel^immirsr 19iS« Lftrgd ehismgi^t are also noted J.a the 
proportions of men that are poorly educated and the proportione that 
are married. 
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Variations in Composition of Outfits 

Recent surveys by the Research Brsiich indicate that a tactical unit, 
such as a division^ tends to be composed largely of men who entered 
the Army at about the same time> Such \mits are likely to reflect the 
characteristics of the inductee group at a certain period. Two divi- 
sions in an early stage of training and two divisions in a late sta^se 
of tralhing itere recently sampled on a cross -sect ion basis. In the 
divisions in an early stage of training, most of the men had entered 
the Army in 1943. Most of the men in the divisions in a late stage of 
training entered the Army in 1941 or the early part of 1942. 

Inevitably, therefore, the changes in the composition of the inductee 
group shown in the chart on the preceding page are reflected in the 
composition of the divisions. The early stage divisions were made up 
largely of men recruited after the 18 and 19 year old draft began; the 
late stage diTi8i<ms> on the dtiier handy iiez^ made up of laen reeraited 
before this draft and before the induction of men 30 years old and 
over had become heavy* 

AftE CONf AillfAK 9f TM» tiOVn »F OlVltlOif 



TWO DIVISIONS IN AN 
EARLY srmi or TRAIHI N4 



19 YEARS OR LESS 

20 YEARS 
Zh- r^ YCARS 
25-29 YEARS 
30-3»f YEARS 

31 YfARS ANt OVER 



23« 



□ 



ITOTAi 1001^1 



TWO DIVISIONS IN A 
lATf STAQt Of TRAIRIRO 



I 
I 



9% 



IT OTA t 10 Oil 



This chart compares the age distribution of the two early stage divi- 
sions with that of the two divisions in a late stage of training. Of 
the men In ah early stage of training, 66 per cent are 20 or under, 

but only 5 per cent of the men in the late stage divisions are 20 or 
under. The contrast between these two groups of divisions may be more 
extreme than would normally ohtain; nevertheless, it is probably in- 
dicative of important variations in the .composition of divisions. Such 
differences tn characteristics of out fi t s r^ay affect not only attitudes 
of men, but also the type of training which would be most effective. 
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The Over-All Picture 



AGE DISTRIBUTION OF ENLISTED MEN 

PERCENTAGE OF H£N IN EACH AGE GROUP 



11-19 YEARS 
20-24 YEARS 
29*19 t fARi 
J^^y^ YEARS 
39-37 YEARS 
39 YCARS AND OVER 



□ 



42S 



in 



(TOTAL loot) 



This chart presents a percentage distribution of enlisted men by age 
groups as of March 31, 1943. It is possible that by iToly 1 the pro- 
portion of IB and 19 year olds may have increased to as much as 6 per 
cent. 



EDUCATIONAL LEVEL OF ENLISTED MEN 

PERCENTAGE OF MEN AT EACH EDUCATIONAL LEVEL 

6RAi»C $€lipeL NEN 



H I G H $ CIHIO L 
N0IIG«ADUia^t$ 



NIGH SCHOOL 
GRADUATES 



COLLEGE MEN 




itjptiiL jyoosi 



The American Amqr ie the best-educated army in history. Two-fifths of 
the enlisted men are high school graduates, and one men in eight haa 
attended college. In general, Northern men hare j.ad more foxMl edu^s" 
cation then Southern men. 
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The Over-All Picture (continued) 



RACE DISTRIIUTIOH OF EILISTED HER 

PERCENTAGE OF MEN OF EACH RACE 



WHITE 



NRNO 



OTHER 



El 



(TOT At iOOil 



Nine out of ten American soldiers are of the white race. The bulk of 
the Negro soldiers come from the Souths and the bulk of soldiers of 
other zi0ii«l3Lite radee dene trcm the Veet« 



LOCALITIES FROM MNICH ENLISTED MEN GONE 



PERCENTAGE OF HEN FROM... 
...EACH GEOGRAPHIC REGION 



CTOTAt lOOfI 



19% 



NORTH SOUTH 



•EST 



..SIZE OF HOME TOWN 

(Whites only) 



(TOTAL lOOSI 




RURAL 2,500- OVER 
100,000 100,000 



The distrl^iltloit of enlisted men by region of origin and size of home 
town, as shown above, accurately reflects the distribution of the male 
population from 18 to 44 years as reported by the Census. 
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The Marital Picture 



MARITAL STATUS OF HNITE ENLISTED MEN 



MARRIED 

Before Induction 



2i% 



Aftiir lAduetfon 



DIVORCED, WIDOWED, 
SEPARATED 



B 



(TOTAL idotr 



SINGLE 



Thirty per cent of our enlisted men are married. Almost a third of 
the married men married after induction. 



Almoet all old Army men were single when they entered the Army. In 

the last year the proportion of men married at the time of induction 
has increased sharply. As the chart below shows, more than a fourth 
of the men who have been in the Aitny a year or less were married be- 
fore induction* 

NEN NARtlEt IffORE IROUCTiONr By Uaftli ef tervtee 



3 MONTHS 

OR LESS 



OVER 3 MONTHS 
TO 6 MONTHS 



OVER i MONTHS 
TO X YEAR 



OVER 1 YEAR 
TO 2 TEARS 



OVER 2 YEARS 



PERCENTAGE MARRIED II EACH LONGEVITY GROUP 



29% 



25% 



9% 



Data are for Mihite s«n only 
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The Marital Picture (continued) 



The reverse tendency is noted iii edxmecttoh With men married since in- 
duction. Very few men who have served a year or less have married 
since entering the Armyi but two- fifths of the men with more than two 
years service irho entered the Army tiagle have since married, Theee 
facts are brought out in the chart beloir^t which is based on Research 
Branch studies made in Llarch, 1943. 



HER MARRIED AFTER IHMCTIOR: By Ltngth of Service 



f iRcetitAae narrico iii eacn Hdintyity ataup 



3 MONTHS 
OR LESS 



I » 



OVER 3 MONTHS 
TO 6 MONTHS 




0ycR f MOirrNs 

to 1 YEAR 




OVER 1 YEAR 
TO 2 YEARS 




OVER 2 YEARS 




Data or« feotii only on ^it€ mmt who Mre 5{ti|i# iA«fi |fl4uct«d 




III 

COnWtDWHttAL 



Original from 
UNIVERSITY OF WISCONSIN 



CONFIDENTIAL 



This is The Arny — ms of April i, I9«s 

(Percentage Distribution by Region of Origin, Mace and Education) 



College gradtiates. • * « • « • • « * • • i.O 

College n on -graduated* • • 6.0 

Slglt scliool graduated. • • • • • • 4 * • 17.4 

Hl^ geiiooi iioii-gritfiiattA. • • » • ^ # • 17^8 

TOtiOs NORTHERNERS 68*6 

6»>Ttiiift6 

College graduates. . • • .# « # * • ^. * • 0.6 

Pollege non-graduates. • . ^ • • « « * . £.1 

RigH sehot)! gradtiatet. • » » » • • • • • '6*£ 

High school non-gra4iMkteje» • «. «. 4 . 6.1 

Grade school men 8.9 

TOTAL SOUTHERNERS 22.9 

WgSTERRERS 

College graduates. 0.3 

College non-graduates. . . • «^ * # 4 4 4 1.2 

High school graduates. ••••*«#>•• 2.6 

High school non-graduates. . • • • « • • 2.4 

0ra4ei delidoi pen • • *•••«••• • £.7 

TOTAL NKfTliailRd • * • 0.2 

AIL REQI0R6 COWIIRED 

College graduates. • . » # b v «; • # • ^ 2.B 

College non-graduates. « • «, • « # • $4$ 

High school graduates. . # > ^ • * * * 26«2: 

tigli aehooi Jion-graduates. • • • • > • IS6.6 

Grade aeiioo]. men • « « 4- « • • • « • •> • S7«6 

GRAND TOTAL 00.7 



NCiM 

f 

0.1 
0.4 
0*6 
0.f 

2.2 



OTNER 
ft 

0.1 
0.1 

0.1 

0.6 



TOTAL 
ft 

1.9 
6.2 
17.9 
18 «2 

61.8 



0.1 




0.7 


0.2 




2.8 


0.8 


0.1 


8;8 


l-l 


0.1 


7.3 


3.3 


0.2 


12.4 


6.2 


0.4 


28.6 






0.8 




0.1 


1.8 


* 


0.2 


2.8 


0.1 


0.2 


2.7 


o.i 


0.8 


8*1 


0.2 




iO*e 


0.1 




2.0 


0.3 


0.2 


9.8 


0.9 


0.4 


26.6 


«vo 






4.5 


0,7 


82*f 


7.6 


1^7 


100.0 



«£ss# tJkNi 0«lMr per cant 



Regional divisions follow U. 8. Census divisions. Northerners are sen Iroa 
N«iv foglandt Middle Atlantle asd last and liest iiiiH^^^^ a^tea* aoiutli^ 

erners are from South Atlantic and East and West Soutli Central atatea. West- 
erners are from Mountain and Pacific statea. 
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